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We are energy in the journey we make every
day. Energy that changes, reinvents itself and
takes different forms.

Energy that lives within us, that is a universal
language, that moves us and takes us further.

A living energy that brings us closer, that
innovates and with which, together with small
actions, we create change.

The energy that lives within every one of us is
contagious and is everywhere, in a hug, in the
lighting of a lamp, in our houses, in the streets
or even across them in the sidewalks.

A living energy that together we continue to
write in a book that reveals the present and

which is also a building block for the future.

The Living Energy Book.
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01 GOVERNANCE MODEL

Information on the structure and practices of the corporate management bodies and the statement of compliance with
the recommendations of the Corporate Governance Code currently in effect is included in the EDP 2017 Annual Report
and Accounts, in the chapter “Corporate Governance”. Thus, this space is dedicated to recording some generic
considerations on the governance model existing at EDP, mindful of its relevance in conducting the company’s activities.

Corporate governance is increasingly an area of crucial importance to organisations, and the adoption of these best
practices is undeniable. And this occurs for exogenous reasons, as well as endogenous ones.

Indeed, adherence to the recommendations contained in the corporate governance codes reflects the demands of the
regulators, stakeholders and the company in general, which consider that their adoption enables efficient management,
according to the principles of social order and the evolution of the times.

Compliance with the recommendations does not end, however, with the demands of outside agents. The companies
themselves should be aware of the significance of the practices of corporate governance, which are associated with the
principles of sustainability and perpetuity and the collective interest, issues that should always guide the activity of any
company.

Based on this understanding, we must leave some notes regarding EDP, a company that since a long time ago looks
over corporate governance issues and that has, since 2010, a Corporate Governance Manual, formalising the best
practices implemented, along with that provided in the Corporate Governance Code of the Companies of the Portuguese
Securities Market Commission (CMVM).

The specific situation of EDP in the Portuguese context, in which it was one of the few companies that opted for the dual
governance model boosted this “opening the path”, since the near inexistence, prior to 2006, of a company that had, in
its corporate bodies, an Executive Board of Directors and a General and Supervisory Board, led the company to find
ways to allow it to fill the gap in previous situations.

These methods translated into the use of various mechanisms. Among these, there is special significance to the
relationship established between the Executive Board of Directors and the General and Supervisory Board. Despite the
need to adapt to the constant evolution we are witnessing these days, the sustainability, perpetuity and the pursuit of
the collective interest has, since its beginning, demonstrated the dichotomy of the administrative body/supervision and
counselling body at EDP.

The relationship established between these two bodies allows the provision of a body with executive functions that
manages the company and a supervisory and consulting body to permanently monitor the activity of the former. And
the results achieved by the company, even under adverse conditions, reflect the harmony of the split of powers in
practice and, consequently, the beneficence of the solution in effect.

We believe that the equilibrium inherent in this duality is in the basis of the best practices of corporate governance,

allowing the various interests in question to be duly met, considered, calculated with a view to achieving a common
objective, the interests of the company, its shareholders and other stakeholders.
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02 GENERAL AND SUPERVISORY BOARD

2.1.COMPOSITION

EDP's Articles of Association provides that the General and Supervisory Board shall be composed of a humber of Members
not less than nine, but always higher than the number of directors and shall be composed of a majority of independent
Members. Inherently, the Chairman of the General Shareholders’ Meeting is also a Member of the General and
Supervisory Board.

On 21 April 2015, the General Meeting elected 21 Members to the General and Supervisory Board for the three-year
term 2015-2017.

Regarding 31 December 2016, the following modification occurred:

. resignation of Mr. Mohamed Ali Al Fahim (representing Senfora BV) on 31 October 2017, which was replaced, on
this date, by Mr. Mohammed Issa Khalfan Alhuraimel Alshamsi.

Thus, the General and Supervisory Board consists, currently, of the following 21 members, 11 of whom have independent
status:

INDEPENDENT RAIEIOR

GENERAL AND SUPERVISORY BOARD MEMBERS INITIAL
ELECTION

Chairman China Three Gorges Corporation, represented by Eduardo de Almeida Catroga ) 20-02-2012
Vice-Chairman Luis Filipe Marques Amado Independent 21-04-2015
Banco Comercial Portugués, S.A., represented by Nuno Manuel da Silva Amado @ 21-04-2015

China International Water & Electric Corp., represented by Guojun Lu 20-02-2012

China Three Gorges (Europe), S.A., represented by Dingming Zhang 20-02-2012

China Three Gorges (Portugal), Sociedade Unipessoal, Lda., represented by

. 21-04-2015
Shengliang Wu
China Three Gorges New Energy Co. Ltd., represented by Ya Yang 20-02-2012
DRAURSA, S.A., represented by Felipe Fernandez Fernandez 21-04-2015
Fernando Maria Masaveu Herrero 20-02-2012
Senfora BV, represented by Mohammed Issa Khalfan Alhuraimel Alshamsi 3 21-04-2015
Sonatrach, represented by Ferhat Ounoughi 12-04-2007
Alberto Joaquim Milheiro Barbosa Independent 21-04-2015
Anténio Manuel de Carvalho Ferreira Vitorino Independent 21-04-2015
Anténio Sarmento Gomes Mota Independent 15-04-2009
Augusto Carlos Serra Ventura Mateus Independent 06-05-2013
Ilidio da Costa Leite de Pinho Independent 20-02-2012
Jodo Carvalho das Neves Independent 21-04-2015
Jorge Avelino Braga de Macedo Independent 20-02-2012
Maria Celeste Ferreira Lopes Cardona Independent 20-02-2012
Maria del Carmen Ana Fernandez Rozado Independent 21-04-2015
Vasco Joaquim Rocha Vieira Independent 20-02-2012

(Wprof. Eduardo Catroga was an independent member of the GSB during 2006-2008 and 2009-2011 mandates and independent Chairman of the GSB during
2012-2014 mandate.

(2) In the 2012-2014 mandate, the position was held by Nuno Manuel da Silva Amado, Chairman of BCP.

() In the mandates 2009-2011 and 2012-2014, the member of the GSB was the company Senfora S.a.r.l.

In the EDP Annual Report & Accounts for 2017, there is a summary of the curriculum vitae of each member of the

General and Supervisory Board, including their professional qualifications and their professional activities in, at least,
the last five years.
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In the EDP Annual Report & Accounts for 2017, in accordance with applicable legal and regulatory provisions, information
is also provided on the ownership by Members of the General and Supervisory Board of shares and other financial
instruments related to EDP.

2.1.1 REGIME OF INCOMPATIBILITIES AND INDEPENDENCE

Members of the General and Supervisory Board are subject to an extensive regime of incompatibilities for the
performance of their duties, both of a legal nature and a statutory nature. It should also be noted that, given the
qualitative requirements of the composition of the body, the General and Supervisory Board must have a majority of
Members with independent status.

In order to fulfil its commitment to the adoption of the best corporate governance practices, the General and Supervisory
Board has in place a procedure to reinforce the verification of compliance with the requirements for absence of
incompatibility and, where applicable, of the independence of members of the General and Supervisory Board, carried
out on the basis of Members' statements of liability.

This procedure includes the following:

e Acceptance of membership of the General and Supervisory Board is made by written statment, in which the member
also acknowledges:

e  Sufficient knowledge of the legal, regulatory and statutory standards applicable to his and the Company's
activity;

e Unreserved acceptance of the rules laid down in the Internal Rules of Procedure of the General and
Supervisory Board;

e The absence of any situation of legal or statutory incompatibility for the term as a Member of the General
and Supervisory Board;

e  Fulfilment of the independence requirements as set out in Article 7(1) of the Internal Rules of Procedure of
the General and Supervisory Board, in the event of being elected as an independent Member of the General
and Supervisory Board;

e The obligation to report to the Chairman of the General and Supervisory Board or, in the latter's case,
directly to the General and Supervisory Board, any supervening event likely to create a situation of
incompatibility or loss of independence.

e At the beginning of each year, Members of the General and Supervisory Board must, within 30 days, renew their
statements concerning the absence of incompatibility and, if necessary, provide evidence of the independence
requirements.

e Under the Internal Rules of Procedure of the General and Supervisory Board, any discovery of incompatibility implies
the expiry of the mandate, and the Member should take the initiative to resign immediately from it.

Soon after their acceptance of their election, Members of the General and Supervisory Board signed a statement on the
absence of incompatibilities and, where applicable, provided evidence of their independence, and this statement was
renewed on 31 December 2017.

Accordingly, under the internal procedures defined, the General and Supervisory Board declares that, based on
information collected for the purpose, no situation was observed:

e  Of incompatibility in relation to its Members;

e Likely to affect the independence of Members who have this status.

Members' statements are available to be consulted on the EDP website (www.edp.com).
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2.2. FUNCTIONS

In the exercise of its powers, the main mission of the General and Supervisory Board is to ensure, at all times, the
monitoring, counselling and supervision of the management of EDP, and the subsidiary companies, cooperating with the
Executive Board of Directors and other management and other corporate bodies, pursuant to the Law and the Company's
By-Laws, in particular Article 22.

In the EDP 2017 Annual Report & Accounts, in the chapter of Corporate Governance, there is an exhaustive description
of the competencies of the General and Supervisory Board, among which the following were of most relevance:

e The function of supervising the activities of the Executive Board of Directors has to be understood in the broadest
sense, with Shareholders requiring that this be performed on a permanent basis pursuant to Article 22(1)(a) of the
By-Laws, to ensure that all of EDP’s Shareholders and stakeholders are adequately protected.

e  The monitoring of management activities is not limited to EDP, but is extended to all subsidiary companies. However,
bearing in mind the different dimension of these companies and their large number, the General and Supervisory
Board pays particular attention to the following companies:

e EDP - Gestdo da Produgdo de Energia, S.A.

e  EDP Distribuigdo - Energia, S.A.

. EDP Comercial - Comercializagdao de Energia, S.A.
. EDP Energias do Brasil, S. A.

e EDP Espafia

e EDP Renovaveis, S.A.

. EDP Internacional, S.A.

e All materially relevant operations (strategic plan, business plan, budget, acquisitions and disposals, financing,
investments/divestments, establishment or termination of strategic partnerships and transactions of particular
strategic significance) are systematically scrutinised by the General and Supervisory Board, namely through the
prior opinion procedure.

e Clarifying matters which, due to their nature, may have implications on the image and activity of EDP.

2.3. ORGANISATION AND OPERATION

The organisation of the General and Supervisory Board is in accordance with the Law and EDP's By-Laws, and also takes
into account recommendations of best governance practices applicable to listed companies, with an emphasis on the
Corporate Governance Code.

The General and Supervisory Board works through plenary meetings and through specialised committees, in which the
General and Supervisory Board delegates the exercise of certain functions, without prejudice to maintaining responsibility
for their performance, under the terms provided in Article 444 of the Commercial Companies Code.

Under the terms of EDP's Articles of Association, there shall be an ordinary Plenary session at least once each quarter.
However, that number of meetings has been exceeded due to the specific requirements of the EDP Group's business
dynamics. In addition, whenever the nature, importance or urgency of the issues so warrant, the General and
Supervisory Board meets in extraordinary sessions.

As part of its legal and statutory powers, it is the responsibility of the Chairman of the General and Supervisory Board
to organise and coordinate activities, and to represent that company body, ensuring the proper implementation of its
resolutions. Given the broad composition of the General and Supervisory Board, the Chairman of the Board is also the
link between the activity of the General and Supervisory Board and the Executive Board of Directors. It is the
responsibility of both Chairmen to maintain direct, constant contact, whether formal or informal, to provide mutual
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information about the main events related to the current management of the Company and its supervision. This contact
has been a reality since the beginning of the functioning of the two boards.

In addition to the plenary meetings of the General and Supervisory Board and its Specialized Committees, and in the
light of this permanent contact, the Chairman of the General and Supervisory Board selects issues for clarification with
the Chairman of the Executive Board of Directors, subsequently, and whenever appropriate, informing the Members of
the General and Supervisory Board.

The By-Laws gives the Chairman of the General and Supervisory Board the right to attend meetings of the Executive
Board of Directors, without voting rights. The same right is granted to the Chairman of the Executive Board of Directors,
whose presence at meetings of the General and Supervisory Board is provided for in the Articles of Association.

2.4, SPECIALIZED COMMITTEES

Given the nature and the functions assigned to it, the General and Supervisory Board has created specialized Committees
for dealing with matters of particular importance, which consist exclusively of members of the Board itself.

These Committees are composed of members with appropriate qualifications, experience and availability, and their main
mission is to carry out the continuous monitoring of the matters entrusted to them, in order to facilitate the analysis and
decision-making processes of the General and Supervisory Board.

In the case of the Financial Matters/Audit Committee and the Remuneration Committee, they were set up in response
to legal and statutory requirements. The Corporate Governance and Sustainability Committee and the Strategy and
Performance Committee were created at the initiative of the General and Supervisory Board.

The General and Supervisory Board, through its Chairman, permanently monitors the activities of its Committees, which,
in turn, must periodically report on their activities to the Board.

The EDP Annual Report & Accounts for 2017, in the chapter of Corporate Governance contains a description of the
composition and functions delegated by the General and Supervisory Board to each of its specialized Committees. On
EDP website at www.edp.com, detailed information on the Committees and their Internal Rules of Procedure is also
provided. To avoid redundancies, only their missions are highlighted.

2.4.1 FINANCIAL MATTERS/AUDIT COMMITTEE

MISSION

The Financial Matters/Audit Committee is appointed by the General and Supervisory Board under Article 23(2) of the
Articles of Association, and its main mission is to monitor and supervise the following, on a permanent basis:

. Financial matters relating to the Company.

e The internal procedures for auditing and accounting practices followed by the Company and the Internal Financial
Reporting Control System (SCIRF) and the compliance function, in coordination with the Internal Audit and
Compliance Department.

. Matters relating to the internal financial reporting control system and risk management processes, particularly
relating to their fiscal, legal and financial aspects.

e The activity and independence of the Statutory Auditor (SA) of the Company with whom it must maintain a close
relationship.

17

/’\



ANNUAL REPORT

OF THE GENERAL
SUPERVISORY BOARD
EDP 2017

COMPOSITION

On 22 April 2015, the General and Supervisory Board established the Financial Matters/Audit Committee for the period
2015-2017, which is composed solely of independent members and since that date has had the following composition:

FINANCIAL/AUDIT COMMITTEE A i

APPOINTMENT

Chairman Anténio Sarmento Gomes Mota 07-05-2009*
Vice-Chairman Jodo Carvalho das Neves 22-04-2015
Alberto Joaquim Milheiro Barbosa 22-04-2015

Maria Celeste Ferreira Lopes Cardona 18-04-2012

Maria del Carmen Ana Fernéndez Rozado 22-04-2015

*Appointed Chairman of the Financial Matters/Audit Committee on 22 April 2015.
2.4.2 REMUNERATION COMMITTEE

MISSION

The Remuneration Committee is appointed by the General and Supervisory Board in accordance with the provisions of
Article 27(1) of the Articles of Association and its main mission is:

e To define the policy and corporate purposes for setting the remuneration of the Chairman and of the Members of
the Executive Board of Directors.

e To set the remuneration of the Chairman and the Members of the Executive Board of Directors.

e  To monitor and evaluate the performance of the Chairman and of the Members of the Executive Board of Directors
in order to determine the variable remuneration.

e  To monitor the disclosure of external information on remuneration and remuneration policy for the Executive Board
of Directors.

The Remuneration Committee is different from the Remuneration Committee elected by the General Shareholders’
Meeting as the latter is responsible for setting the remuneration policy of the other corporate bodies, except for the
Executive Board of Directors.

COMPOSITION

On 22 April 2015, the General and Supervisory Board established the Remuneration Committee for the period 2015-
2017, which consists mostly of independents members, and, since that date, is composed as follows:

REMUNERATION COMMITTEE DATE OF INITIAL

APPOINTMENT

Chairman Yang Ya 21-04-2015
Fernando Maria Masaveu Herrero 21-04-2015

Ilidio da Costa Leite de Pinho 22-05-2012

Jodo Carvalho das Neves 21-04-2015

Vasco Joaquim Rocha Vieira 21-04-2015

18
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2.4.3 CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE

MISSION

The Corporate Governance and Sustainability Committee was established by the General and Supervisory Board as a
specialized Committee with expertise in matters relating to:

e Corporate governance.

e  The sustainability strategy.

e Internal codes of ethics and behaviour.

e The systems for the assessment and resolution of conflicts of interest, particularly with regard to the relations
between the Company and Shareholders.

e  Monitoring the definition of selection criteria and necessary skills for the internal bodies and structures of the
Company and its Subsidiaries, as well as the assessment of their impact on their composition.

e  Monitoring the preparation of succession plans.

COMPOSITION
On 22 April 2015, the General and Supervisory Board established the Corporate Governance and Sustainability

Committee for the period 2015-2017, which is composed mostly of independents, and since that date, is composed as
follows:

CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE RANEO NI

APPOINTMENT

Chairman Luis Filipe Marques Amado 22-04-2015
Felipe Fernandez Fernédndez 22-04-2015

Jorge Avelino Braga de Macedo 22-04-2015

Maria Celeste Ferreira Lopes Cardona 18-04-2012

Shengliang Wu 11-05-2012

2.4.4 STRATEGY AND PERFORMANCE COMMITTEE

MISSION

The Strategy and Performance Committee was established at the meeting of the General and Supervisory Board on 18
June 2015, as a specialized Committee with responsibility for matters relating to:

e Short, medium and long term scenarios and strategies.

e  Strategic execution, business planning and respective budgets.

e Investments and divestments.

e Debt and financing.

e  Strategic alliances.

e  Evolution of markets and competitiveness.

e  Regulation.

e Analysis of the performance of the Group and the Business Units.

e Benchmarking of the Group’s performance with respect to the sector’s top companies.
e  Evaluation of the competitiveness of the EDP business portfolio.

19
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COMPOSITION

On 18 June 2015, the General and Supervisory Board established the Strategy and Performance Committee for the
period 2015-2017, with the following composition:

STRATEGY AND PERFORMANCE COMMITTEE A i

APPOINTMENT

Chairman Eduardo de Almeida Catroga 18-06-2015
Alberto Joaquim Milheiro Barbosa 18-06-2015
Augusto Carlos Serra Ventura Mateus 18-06-2015
Dingming Zhang 18-06-2015
Ferhat Ounoughi 18-06-2015
Fernando Maria Masaveu Herrero 18-06-2015
Jodo Carvalho das Neves 18-06-2015
Jorge Avelino Braga de Macedo 18-06-2015
Mohamed Ali Ismaeil Ali Al Fahim 18-06-2015
Nuno Manuel da Silva Amado 18-06-2015
Shengliang Wu 18-06-2015

Regarding 31 December 2016, the following modifications occurred:

e  Mr. Mohamed Ali Al Fahim (representing Senfora BV) resigned and was replaced by Mr. Mohammed Issa Khalfan
Alhuraimel Alshamsi.
e  Mr. Nuno Manuel da Silva Amado ceased to be a member of this Committee, due to schedule unavailability.

For these reasons, at its meeting held on 2 November 2017, the General and Supervisory Board unanimously resolved
to amend the composition of the Strategy and Performance Committee, which thereafter has had the following
composition:

STRATEGY AND PERFORMANCE COMMITTEE A i

APPOINTMENT

Chairman Eduardo de Almeida Catroga 18-06-2015
Alberto Joaquim Milheiro Barbosa 18-06-2015
Augusto Carlos Serra Ventura Mateus 18-06-2015
Dingming Zhang 18-06-2015
Ferhat Ounoughi 18-06-2015
Fernando Maria Masaveu Herrero 18-06-2015
Jodo Carvalho das Neves 18-06-2015
Jorge Avelino Braga de Macedo 18-06-2015
Mohammed Al-Huraimel Al-Shamsi 02-11-2017
Shengliang Wu 18-06-2015
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03 GENERAL AND SUPERVISORY
BOARD ACTIVITY

As part of its legal and statutory powers, the General and Supervisory Board is responsible for the permanent monitoring
and supervision of the activity of the management of the Company and Subsidiaries and for providing advice and
assistance to the Executive Board of Directors, in particular with regard to the strategy, achievement of goals, EDP's
significant activities and decisions, ranging from business and management organization models to aspects of a highly
operational nature, including investment and divestment decisions and the corresponding forms of financing, as well as
internal and external reporting of results.

In fact, the most visible part of the General and Supervisory Board's work is in its Plenary and specialized Committee
meetings. It is, therefore, essential to carefully and judiciously select and prepare the matters to be given special
consideration by the General and Supervisory Board and the specialized Committees at these meetings. In this context,
this selection of matters and items plays a vital role and requires a common understanding on the implementation of
the powers of the General and Supervisory Board, and this, of course, is even more effective and efficient as a result of
experience gained.

3.1. PERMANENT ACTIVITY

In order to ensure the proper organisation and preparation of the General and Supervisory Board meetings, there is a
permanent level of support activity on which they rely, which is also related to the scope of the institutional
representation undertaken by the Chairman, who is employed in a full-time capacity and supported by the General and
Supervisory Board’s Support Office.

In this context, it is particularly important that the Chairman of the General and Supervisory Board exercise his
responsibilities which, under the Internal Procedures of this Board, are as follows:

. Representing the General and Supervisory Board and being the spokesman for its decisions with the other governing
bodies.

e Coordinate the activities of the General and Supervisory Board and the functioning of its Committees, having the
right to attend any meeting and to be kept informed of the activities carried out by them.

. Propose to the General and Supervisory Board Plenary the Members, the Chairman and, where appropriate, the
Vice-Chairman of each Committee.

. Ensure that members of the General and Supervisory Board promptly receive all the information necessary for the
full development of their functions.

e Control the implementation of the General and Supervisory Board budget and manage the material and human
resources allocated to this body.

e Convene and chair the meetings of the General and Supervisory Board and ensure the proper execution of its
resolutions.
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One of the most important functions of the Chairman is the institutional representation of the General and Supervisory
Board, in particular through the following actions:

e Monitoring of weekly meetings of the Executive Board of Directors, with a mechanism for making available to the
Chairman of the General and Supervisory Board the respective agenda and support folder, as well as the respective
minutes.

. Permanent contact between the Chairman of the General and Supervisory Board and the Chairman of the Executive
Board of Directors, as well as between the Chairman of the General and Supervisory Board and the other members
of the Executive Board of Directors, with several working meetings to coordinate the activity of the two bodies.

e Obtaining and processing information on the management policy, the evolution of the business, materially relevant
economic operations by EDP and Subsidiaries.

e Active participation in the most significant events of EDP's institutional life, both internal and external, in particular
before Public Authorities and shareholders.

At the internal level of the General and Supervisory Board's own activities, the Chairman shall coordinate the activities
carried out, in particular by:

e Attendance at meetings of the Committees of which he is not a member, as well as participation in discussion of
matters that will later be decided by the General and Supervisory Board.

e Analysis of information obtained from the Executive Board of Directors and other sources, as well as its dissemination
by the members of the General and Supervisory Board.

e Articulation of the procedures for waiving prior opinions, as detailed in section 3.3.

During 2017, the Chairman of the General and Supervisory Board maintained his concern to involve the Members of the
Board over which he chairs in its activity, as well as to improve the selection of topics that deserve specific clarification
by the Executive Board of Directors. In addition to the information provided in the Committees and meetings of the
General and Supervisory Board, the following were of note:

e The General and Supervisory Board Special Reports, internal and/or external structural studies on topics of strategic
interest.

e The General and Supervisory Board Newsletters, with relevant current external information.

e The General and Supervisory Board Macroeconomic Overview, with information on the macroeconomic outlook of
the countries in which EDP operates.

3.2. ACTIVITY OF PLENARY MEETING

Overall, the General and Supervisory Board and its specialized Committees held 40 meetings in 2017, with an average
participation of 90% of its Members.

During 2017, the plenary of the General and Supervisory Board held 11 meetings with an average participation of 87%
of its members and issued 21 opinions and preliminary opinions. These opinions are supplemented by 11 waivers of
prior opinions, as provided in the regulations, according to which the General and Supervisory Board may establish
timely mechanisms for issuing or waiving prior opinions in cases of exceptional urgency or when warranted by the nature
of the matter.

With regard to the Budget of the General and Supervisory Board for 2017, which was approved on 15 December 2016,
information on its implementation is provided in paragraph 3.6.
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2017 2016 VARIATION
Plenary meetings planned (no.) 8 8 -
Plenary meetings held (no.) 11 9 22%
Attendance of Members in Plenary meetings (%) 87 81 6pp
Committee meetings planned (no.) 29 28 4%
Committee meetings held (no.) 29 27 7%
Member attendance of Committee meetings (%) 91 91 -
Attendance of the EBD Chairman at plenary meetings (%) 100 100 -
Opinions and prior opinions (no.) 21 25 -16%
Waivers of prior opinion (no.) 11 11 -
Training initiatives/workshops (no.) 1 2 -50%

Chart of meetings and attendance in 2017:

E o) t oy

5 8 5 5 F 5 z § 8 :

L+ £ £ £ F » % ¢ 9 = a

(=)} N N o (w] n N 0 (@] o <

(=} o o N (=} o o o o o -
Eduardo Almeida Catroga - Chairman P P P P P P P P P P P 100
Luis Filipe Marques Amado - Vice-Chairman P P P P P P P P P P [ 100
Alberto Joaquim Milheiro Barbosa P P P P P P P P P P P 100
Antonio Manuel de Carvalho Ferreira Vitorino P P R P P P P A P P P 82
Anténio Sarmento Gomes Mota P P R R P P P P P P P 82
Augusto Carlos Serra Ventura Mateus P P P P P P P A P P P 91
Dingming Zhang A P R R P P R R P R P 45
Felipe Fernandez Fernédndez P P P R P P P P P P P 91
Ferhat Ounoughi P P R A A A P A P A P 45
Fernando Maria Masaveu Herrero P P P P P R P P P P R 82
Guojun Lu A R P R P P R P P R R 45
Ilidio da Costa Leite de Pinho P P P P P P P P P P P 100
Jodo Carvalho das Neves P P P P P P P A P P P 91
Jorge Avelino Braga de Macedo P P R P P P P P P P P 91
Maria Celeste Ferreira Lopes Cardona P P P P R P P P P P P 91
Maria del Carmen Ana Fernandez Rozado P P P P P P P P P P P 100
Mohamed Ali Ismaeli Ali Al Fahim P P P P P P P P P - - 100
Mohammed Al-Huraimel Al-Shamsi - - - - - - - - - P 3 100
Nuno Manuel da Silva Amado P P P P P P P A P P P 91
Shengliang Wu P P P P P P P P P P P 100
Vasco Joaquim Rocha Vieira P P P P P P P P P P P 100
Ya Yang R P P P P P P P P P P 91

P = Present; A = Absent; R = Represented
Total from 2017 meetings: 11
Average participation: 87%

Planning the activity of the General and Supervisory Board takes on special importance, and it is essential to carefully
and judiciously select and prepare the matters to be given special consideration by the body. As in previous years, the
work of the General and Supervisory Board and of its specialized Committees was organised and structuredand priorities
and goals were set to be achieved in the context of that activity, the following being pointed out:

e Improvement of the General and Supervisory Board's recurrent operational activity, namely with respect to issuing
opinions and prior opinions.

e Improvement in monitoring Subsidiaries, of EDP’s competitive position and development of strategic partnerships.

e  Consolidation of the supervision and monitoring of the EDP Group's activities, structured from a preliminary selection
according to the relative importance of the topics identified in terms of the sustainable development of EDP.

e Improvement in the efficacy and efficiency of the General and Supervisory Board own activity.

The exercise of these duties requires that the General and Supervisory Board, directly or through its Chairman, its
specialized Committees and the Support Office, have the means for monitoring the operation of the business structures
and the key activities of the EDP Group, and have a reasonable up-to-date overall knowledge of the Group's reality and
of the markets and sectors in which it operates.
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The outcome of direct or indirect action is expressed in the adoption of certain documents, the issuing of opinions and
prior opinions or the formulation of recommendations, resolved in meetings on the basis of documents prepared

specifically for this purpose.

In the following paragraphs, a summary is presented of the activities defined for the General and Supervisory Board and

its specialized Committees, grouped according to their nature:

The General and Supervisory Board has sought in its annual reports to describe in general the activity carried out, as
well as emphasize some topics that deserve special attention in the financial year under analysis.

In 2017, recurrent activities of a deliberative nature include, in particular, those relating to:

Paragraph 3.3. of this report describes in an individual way, the opinions and prior opinions issued by the General and

Recurring: geared to the fulfiiment of responsibilities of a deliberative nature, for example those related to the issue
of opinions and prior opinions, and a non-deliberative nature such as the monitoring of specific areas of regulation,

corporate governance or the performance of the Group’s companies.

Non-recurring: mainly aimed at deepening the General and Supervisory Board Members' knowledge of EDP Group's

situation, the industry and the markets in which it operates.

EDP 2016 Annual Report & Accounts

2017 EDP Interim Financial information

Preparation of the 2017 General Shareholders’ Meeting

EDP's Budget for 2018

Sale to CTG of 49% of the share capital of EDP R PT - Parques Edlicos, S.A.
Selection process for the Statutory Auditor - Three-year period 2018-2020
Internal bodies of Fundagdo EDP

Sale of EDP Gas

Sale of Naturgas

Buy-Back of EDP Renovaveis

Participation of EDP Energias do Brasil in Transmission Auction

EDP Renovaveis participation in the Offshore UK auction

Eurobond Issue and Bond Repurchases (notes)

Securitisation of receivables related to the Tariff Deficit

Investments in wind and solar farms

Selection Policy for members of the General and Supervisory Board and the Executive Board of Directors

Supervisory Board during 2017 exercise.

Recurrent activities of a non-deliberative nature include, in particular, those relating to the monitoring of:

24

Activity of the subsidiary Companies

Process of Renewal of SLV Concession in Portugal

Development of the “Solar” strategy of EDP Renovaveis

Development of Group’s investment projects

Development of strategic partnerships

Implementation of the EDP 2017 Budget

Evolution of the regulatory topics in countries in which the Group operates
European energy policy.
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Non-recurrent activities include, in particular, the following initiatives promoted by the General and Supervisory Board,
whose main aim was to deepen the General and Supervisory Board Members' knowledge of the EDP Group and the
sector in which it operates:

e  European Commission Winter Package - "Clean Energy for All Europeans”

e Holding a workshop on “Main Enterprise Risk Management trends”

e Development of the digital transformation process.

During 2017, the General and Supervisory Board met in 11 plenary sessions, to discuss, on average, 6 topics per
meeting, the most important of which were the following:

10

DATE

9 Feb

2 Mar

27 Mar

20 Apr

3 May

5 Jun

27 Jul

28 Sep

23 Oct

2 Nov

LOCATIO

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Beijing

Lisbon

MAIN TOPICS

Sale to CTG of 49% of the share capital of EDPR PT - Parques Edlicos, S.A.

Selection process for the Statutory Auditor - Three-year period 2018-2020

Renewal of the SLV concessions in Portugal - Situation report

European Commission Winter Package - "Clean Energy for all Europeans”

Muxia investment project - Waiver of prior opinion

Participation in BCP - Status report

GSB and Specialist Committees meeting calendar for 2017 - Adjustment

2016 Annual Report & Accounts for the EDP Group

Internal bodies of the EDP Foundation

Opinion on evaluation of the EBD 2016

Opinion on evaluation of the GSB 2016

GSC Annual Report 2016

Development of EDP's digital transformation process - EDP Digital

Discovery Project

Vintage project

Participation of EDP Energias do Brasil in a Transmission Auction

Main Enterprise Risk Management trends

Solar strategy - Status report

Pine Gate Renewables Solar Portfolio I investment project — Waiver of prior opinion

Bright Stalk investment project - Waiver of prior opinion

Assignment of SRP 2015 and SRP 2017 extra cost deficit - waiver of prior opinion

Discovery Project - Status report

Discovery Project: Contracting of credit facility (Stand-by Credit Facility) - Waiver of prior opinion
Vintage project - Update

1Q2017 Interim Report of the EDP Group

MORL - EDP Renovaveis participation in the Offshore UK auction

Acquisition of the Hog Creek wind power project

Investment projects - Status report

Termination process of Contracts for the Acquisition of Energy and transition to Costs of Maintaining Contractual
Balance (CMEC)

Interim Report the EDP Group 1st half of 2017

Meadow Lake VI 200 MW - Investment in wind farm

Selection Policy for members of the General and Supervisory Board and the Executive Board of Directors
Discovery Project and Vintage Project — Status report

Project Labrador: Acquisition of minority stake in CELESC - Waiver of prior opinion

USD Bond Issue - Waiver of prior opinion

Sale of the interest held by EDP in REN - Waiver of prior opinion

Signing of Memorandum of Understanding between EDP and CTG under the strategic partnership established
between the parties - Waiver of prior opinion

Regulatory agenda

Status Report on pending issues in the Portuguese regulatory system

Proposal of the Regulator "Tariffs and Prices for Electric Energy and Other Services in 2018"
Implications of the draft State Budget for 2018 and other regulatory and fiscal developments in Portugal
Strategic Partnerships - Status report

Developments in European energy policy

9M2017 Interim Report

EDP Renovaveis: asset rotation policy

Project Moran

PRE 2017 Securitisation (Round V)

Eurobond Issue

Extension of the term and review of conditions of the Revolving Credit Facility - Waiver of prior opinion
Investment projects - Status report

Change in the composition of the Strategy and Performance Committee

Capital Group Letter

EDP Budget 2018

Solar and wind auction - EDP Renovéveis Basil
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No DATE hOCATIO MAIN TOPICS

Distribution and Transmission Projects in Brazil

11 14 Dec Lisbon Reply to the letter from Capital Group
GSB and Specialist Committees business plan for 2018
Purchase of EDP bonds - Waiver of prior opinion

According to the provisions of Article 22(1)(b) of the EDP's By-Laws, it is the responsibility of the General and Supervisory
Board to issue an opinion on the Annual Report & Accounts. Therefore, following preliminary meetings leading to the
preliminary assessment of the accounts for the year 2016 and the accounts for the first quarter, second half and first
nine months of 2017, in collaboration with the Audit Committee/Financial Matters Committee, the Corporate Governance
and Sustainability Committee, the Strategy and Performance Committee, the Executive Board of Directors, the Officers
of the relevant Corporate Centres and the External Auditor, the General and Supervisory Board issued a favourable
opinion on the accounts for the EDP Group.

At the same time, it is important to highlight Article 17(2) of the EDP's Articles of Association, that defines a number of
matters subject to the prior opinin of the General and Supervisory Board, which has the power to set the parameters for
measuring the economic or strategic value of the operations that must be submitted for its opinion.

Matters subject to the prior opinion of the General and Supervisory Board are as follows:

e The adoption of the Company's Strategic Plan.
e The performance by the Company or subsidiary Companies of the following:
e Acquisitions and disposals of assets, rights or shareholdings of significant economic value;
e Contracting financing operations of significant value;
e  Opening or closing of establishments or important parts of establishments and major activity expansion or
downsizing;
e  Other business or operations of significant economic or strategic value;
e  Establishment or termination of strategic partnerships or other forms of lasting cooperation;
e Splitting, merging or transformation projects;
e Amendments to the Articles of Association, including any change of headquarters or capital increase, when
they are the initiative of the Executive Board of Directors.

On 18 June 2015, the General and Supervisory Board approved a set of rules for the issuing and waiver of prior opinions.
These rules seek to ensure the effective exercise of the statutory powers of the General and Supervisory Board and the
Executive Board of Directors, in order to promote the pursuit of the interests of the Company. In general terms, the
mechanism created by the General and Supervisory Board has the following characteristics:

e Any legal operations and transactions carried out within the activities undertaken that comply with a set of
predefined criteria, particularly in terms of their material relevance, are subject to the prior opinion of the General
and Supervisory Board.

e In cases of exceptional urgency or where the nature of the matter so warrants it, upon written justified request
addressed to the General and Supervisory Board, the Executive Board of Directors may request a waiver of prior
opinion from the General and Supervisory Board, a request that will be decided by the Chairman of the General and
Supervisory Board, after prior consultation with at least two Members of the General and Supervisory Board
(generally with the status of independents).

e Definition of the specific reporting requirements for the implementation of operations for which prior opinion is
waived.
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Note that the General and Supervisory Board intervened in 32 operations, covering the issuing of an opinion, the issuing
of a prior opinion at a meeting and the waiver of prior opinion.

3.3.1 OPINIONS AND PRELIMINARY OPINIONS IN MEETINGS

During the 2017 financial year, the General and Supervisory Board was requested to give opinions and prior opinions 21
times, and all requests were given a favourable opinion:

ISSUANCE OF OPINIONS AND PRELIMINARY OPINIONS

DATE SUBJECT

09 Feb Sale to CTG of 49% of the share capital of EDPR PT - Parques Edlicos, S.A.
02-Mar 2016 EDP Annual Report & Accounts (issuance of opinion)

27-Mar Disinvestment in Naturgas

27-Mar Buy-Back of EDP Renovaveis

27-Mar Sale of EDP Gas

20-Apr Participation of EDP Energias do Brasil in a Transmission Auction

03-May EDP Group Interim Financial Reporting 1Q2017 (issuance of opinion)

03-May EDP Renovaveis participation in the Offshore UK auction with the MORL project
03-May Acquisition by EDP Renovaveis of the Hog Creek wind farm project

27-Jul EDP Group Interim Financial Reporting 1st half of 2017 (issuance of opinion)
27-ul Investment in the Meadow Lake VI project

27-Jul Acquisition by EDP Energias do Brasil of a stake in the share capital of CELESC
02-Nov EDP Group Interim Financial Reporting 9M2017 (issuance of opinion)

02-Nov EDP Renovaveis: principles inherent to changing the strategy of asset rotation
02-Nov Investment in the Moran Project

02-Nov Securitisation of receivables to Tagus

02-Nov Eurobond Issue

14-Dec EDP Group budget for 2018

14-Dec Participation by EDP Renovaveis in the A-4 and A-6 auctions in Brazil

14-Dec Participation of EDP Energias do Brasil in Transmission Auction

14-Dec Signing a purchase and sale agreement between EDP Energias do Brasil and Angra

Information regarding the transactions identified above which, under the current legal framework, should be disclosed
to the market, is available at EDP’s website (www.edp.com) and at CMVM's website (www.cmvm.pt).

VALUATION OF OPERATIONS*
Maximum value (M Euros) 2 590
Average value (M Euros) 722

*Only includes quantifiable operations

3.3.2 WAIVER OF PRIOR OPINION

In 2017, the waiver of prior opinion mechanism was used by the Executive Board of Directors in 11 cases, and the
requests for a waiver of prior opinion, after checking the procedures involved, were granted:

PRELIMINARY OPINION WAIVER

DATE SUBJECT

06-Jan Muxia investment project

21-Mar Assignment of SRP 2015 and SRP 2017 extra cost deficit

23-Mar Bright Stalk Investment Project

31-Mar Pine Gate Renewables Solar Portfolio I investment project

12-Apr Discovery Project: Contracting of credit facility (Stand-by Credit Facility)

12 June Labrador Project: Acquisition of minority stake in CELESC

12 June Issuance of USD Bond

23 June Sale of the share held by EDP in REN

06-Jul Signing of Memorandum of Understanding between EDP and CTG under the strategic partnership established between the parties
18 Oct Extension of the term and review of conditions of the Revolving Credit Facility

28-Nov Acquisition of EDP Bonds
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Information regarding the transactions identified above which, under the current legal framework, should be disclosed
to the market, is available at EDP’s website (www.edp.com) and at CMVM’ website (www.cmvm.pt).

VALUATION OF OPERATIONS*

Maximum value (M Euros) 3 300
Average value (M Euros) 738

*Only includes quantifiable operations

3.4 CONFLICTS OF INTEREST

There are several different aspects related to the issue of conflicts of interests in terms of corporate governance practices,
which are treated separately in the following sub-items:

3.4.1 Conflicts of interests related to transactions between related parties.

In accordance with Article 22 (1)(i) of EDP’s By-Laws, the General and Supervisory Board is responsible for "monitoring
and assessing issues related to the evaluation and resolution of conflicts of interests, including those concerning the
Company'’s relations with its Shareholders and for issuing opinions on such matters". Responsibility for this task was
delegated in the Corporate Governance and Sustainability Committee.

On July 29, 2010, the General and Supervisory Board approved the first version of the "Regulations on conflicts of
interests", which was revised during 2015, and a new version was approved on October 29, 2015 (Regulation) available
on the EDP's website (www.edp.com). In summary and in terms of reporting requirements, provided for in the
aforementioned Regulation, the following applies:

e  The Executive Board shall inform the Corporate Governance and Sustainability Committee as to any operations with
potential conflicts of interests, within 20 days subsequent to the end of each quarter.

e  Within the same period, the Executive Board of Directors must identify those Shareholders holding the minimum
qualified investment of 2% in EDP or in its controlled companies, calculated in accordance with Article 20 of the
Securities Code, which during the period under review:

e Are EDP's creditors of at least 5% of its liabilities.

e  Are customers representing at least 1% of total turnover or who have produced income of at least 5 million
Euros.

e Are suppliers representing at least 1% of the total value of external supplies and services or from whom
services worth at least 5 million Euros were acquired.

e  The Executive Board of Directors shall provide information on contracts and trade relations established between EDP
and its subsidiaries.

The Regulation establishes the parameters for the requirement and procedure of the prior opinion related to conflicts of
interests (not to be confused with the procedure for the prior favourable opinion of the General and Supervisory Board
detailed in paragraph 3.3).

Under the rules applicable to EDP regarding significant transactions between related parties, the General and Supervisory
Board examined the 17 cases of transactions undertaken with Shareholders with qualifying holdings in EDP, submitted
to it by the Executive Board of Directors during 2017, under Section 5.1 of the Regulation and concluded that, during
that year, there was no evidence of:

e Transactions between related parties that have materially affected the financial position of EDP or its performance.

e Transactions between EDP and its related parties that need to be reported in the management report, given their
materiality or because they were not performed under normal market conditions.
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e Potential conflicts of interests underlying the transactions identified by the Executive Board having been resolved in
a manner contrary to the interests of the Company.

3.4.2 PREVENTION OF CONFLICTS OF INTERESTS IN THE MEETINGS OF THE GENERAL AND SUPERVISORY
BOARD

Due to its nature and composition, the General and Supervisory Board has resolved and prevented possible and potential
conflicts of interests that could be identified from its activities, particularly when asked to rule on matters that involve
EDP Shareholders as counterparties, with representatives of this body.

In all situations where potential conflicts of interests were identified, the Members involved took the initiative to refer
the situation and abstained from participating in the discussions and the voting.

For legal transactions or situations between related parties that are likely to cause a conflict of interest between those
involved that will have an impact on the interests of EDP, the Executive Board of Directors has to request the prior
opinion of the General and Supervisory Board or its waiver, and also has to provide the following information:

e A brief description of the operations and obligations assumed by the parties.

e adescription of the procedures adopted for selecting the counterparty, particularly if the operation was based on a
tender/consultation or limited tendering procedure.

e In the case of a limited tendering procedure, the reasons for such decision and the measures adopted to mitigate
any risks from potential conflicts of interests.

e In the case of a tender/consultation, reference to the type of contact established with potential stakeholders and
identify such.

¢ In the event competitive offers existed, information on the terms of the different proposals and the reason for the
choice made.

e Identification of the parameters to measure the operation performed under "normal market conditions for similar
transactions".

. Measures taken to prevent or resolve potential conflicts of interests.

. Evidence, if applicable, of the multiannual nature of the operation, in which case the starting date of the selected
tender/contract should be reported together with the date on which the supplies and/or services provided shall be
provided or carried out.

With respect to legal business or cases that exist between related parties that are likely to give rise to a conflict of
interests between those involved, which could impact the interests of EDP, these should be subject to a prior opinion
from the General and Supervisory Board:

e If the Corporate Governance and Sustainability Committee can meet before the General and Supervisory Board
meeting, an opinion from this Committee should be requested, which should be presented to the General and
Supervisory Board for decision making purposes.

e Ifitis not possible for the Corporate Governance and Sustainability Committee to meet, the assessment of potential
conflicts of interest must be made directly by the General and Supervisory Board.

With respect to legal business or cases that exist between related parties that are likely to give rise to a conflict of
interests between those involved, which could impact the interests of EDP, which are subject to a request for waiver of
prior opinion from the General and Supervisory Board, at least, three Members of the Corporate Governance and
Sustainability Committee should be consulted, and the majority have to be independent.

When considering the request of the Executive Board of Directors, in the event of a request for waiver of prior opinion,
the Corporate Governance and Sustainability Committee, the General and Supervisory Board or the Chairman of this
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Board, may recommend to the Executive Board of Directors that appropriate measures must be taken to address the
potential conflict of interest.

3.4.3. SIGNIFICANT TRADE RELATIONSHIPS BETWEEN THE HOLDERS OF QUALIFYING HOLDINGS AND THE
COMPANY

Whilst undertaking its activities, irrespective of relevance, EDP enters into business transactions and operations under
normal market conditions for similar transactions with various entities, particularly with financial institutions, which
include shareholders with qualifying holdings in EDP and related companies.

Thus, with reference to the year 2017, the following operations between the EDP Group and entities with qualifying
holdings in EDP's share capital must be pointed out:

As part of the strategic partnership between EDP and CTG in December 2011, it was concluded the sale, by EDP
Renovaveis, of 49% of the share capital and shareholder loans related to a wind energy portfolio of 422 MW located
in Portugal, to ACE Portugal Sarl, which is 100% owned by ACE Investment Fund II LP, entity participated of China
Three Gorges Hong Kong Ltd ("CTG HK"), a fully-owned subsidiary of CTG, for a final consideration of €248 million.
BCP bank provided EDP Group with financial intermediary services, having integrated, notably, the syndicate of
banks which acted as Joint Bookrunners for the issue of bonds, in January 2017. Also in 2017, BCP was one of the
twenty-two banks that participated on the € 3 300 million revolving credit facility. Likewise, in 2017, it was sold to
BCP, through an assignment without recourse transaction, a part of the extra-cost deficit of Special Regime
Production 2017, in the amount of, approximately, € 100 million.

Sonatrach provided natural gas to EDP Group under long-term supply contracts, and the amount of, approximately,
€ 145.5 million was paid.

EDP Group provided electricity and gas services to Cementos Tutela Veguin and other companies incorporated in
the Masaveu Group in the approximate amount of € 22,5 million (Cementos Tutela Veguin is a subsidiary of
Corporacién Masaveu which, in turn, holds 55.9% of Oppidum Capital, SL. Oppidum Capital holds a 7.19% stake in
EDP).

EDP Group provided electricity and gas services to Liberbank and related companies amounting to approximately €
5.9 million (Liberbank holds 44.1% of Oppidum Capital, SL. Oppidum Capital holds a 7.19% stake in EDP).

3.9. ACTIVITY OF SPECIALIZED COMMITTEES

3.5.1 FINANCIAL MATTERS/AUDIT COMMITTEE

No

30

LOCATIO

DATE N MAIN TOPICS
q 997 A IAD Activities Report for 2016; Self-Evaluation Report 2016; Business Plan for 2017
an isbon EBD/MCD - Scorecard for EDP Group in November 2016
SA - Report of conclusions on the impairment tests of the assets of the EDP: financial year 2016
2 02 Feb Lisbon EBD/DCCF - Requests for approval of auditing and non-auditing services to be provided by the EDP

Group’s SA
FMC - Reports of Self-evaluation, Activities and Communication of Irregularities regarding 2016; Proposal
for selecting the SA for the EDP Group for 2018/2020
SA - Report of conclusions on the financial statements and the evaluation of the Financial Reporting
Internal Control System (FRICS) of EDP and EDP Finance BV, for 2016
AUDIT COMMITTEES OF EDP ENERGIAS DO BRASIL and EDP RENOVAVEIS - Opinion on the respective
annual reports for 2016
3 23 Feb Lisbon EBD/DCCF - Financial reporting of the EDP Group and EDP Finance BV: financial year 2016; Requests for
approval of auditing and non-auditing services to be provided by the EDP Group’s SA
EBD/MCD - Results, Financial Statements and Scorecard for the EDP Group, for financial year 2016
EBD/SGAJ - Report of “Pending Litigations” and Other Contingencies in the EDP Group: financial year
2016
SA - Statutory Audit and Opinion on the on the Annual Report of EDP and EDP Finance BV: financial year
2016; Independent Evaluation Reports of the FRICS and Sustainability Information: financial year 2016
4 02 Mar Lisbon
FMC - Opinions on the Annual Report of EDP and EDP Finance BV and on the evaluation of the FRICS and
the risk management system - financial year 2016; Opinion on the activity and independence of the SAC,
in financial year 2016
SA - Work plan for Auditing and Statutory Audit of Accounts for the financial year 2017; Proposed fees for
2017



TE
06 Apr

27 Apr

03 May

08 Jun

24 Jul

27 Jul

11 and 12
Sept

30 Oct

02 Nov

13 Dec

LOCATIO
N

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

THE LIVING ENERGY BOOK

MAIN TOPICS

EBD/CA EDP Solugdes Comerciais — Customer debt of EDP Portugal, EDP Espanha and EDP Brasil
EBD/DCCF - Requests for approval of auditing and non-auditing services to be provided by the EDP
Group’s SA

SA - Report on the conclusions of the interim financial statements of the EDP Group and EDP Finance BV:
1st quarter of 2017

AUDIT COMMITTEES OF EDP ENERGIAS DO BRASIL and EDP RENOVAVEIS Opinion on the interim
financial information of the companies: 1st quarter of 2017

EBD/DCCF - Interim financial reporting of the EDP Group and EDP Finance BV: 1st quarter of 2017;
Requests for approval of auditing and non-auditing services to be provided by the EDP Group’s SA
EBD/MCD - Results, Financial statements and Scorecard for the EDP Group, for the 1st quarter of 2017
SA - Limited Review Report on the Interim Financial Information of the EDP Group: 1st quarter of 2017

FMC - Opinion on the Interim Financial Information of the EDP Group: 1st quarter of 2017

IAD - Activities Report for the period: Monitoring of the Audit Plan for 2017 and the issued
recommendations

EBD/FND - EDP Group Financial Policy and status report on the Pension Fund

EBD/DCCF - Requests for approval of auditing and non-auditing services to be provided by the EDP
Group’s SA

SA - Report on the conclusions of the interim financial statements of the EDP Group and EDP Finance BV:
1st half of 2017

AUDIT COMMITTEES OF EDP ENERGIAS DO BRASIL and EDP RENOVAVEIS Opinion on the interim
financial information of the companies: 1st half of 2017

EBD/DCCF - Interim financial reporting of the EDP Group and EDP Finance BV: 1st half of 2017; Requests
for approval of auditing and non-auditing services to be provided by the EDP Group’s SA

EBD/SGAJ - Report of “Pending Litigations” and Other Contingencies in the EDP Group-1st half of 2017
EBD/MCD - Results, Financial statements and Scorecard for the EDP Group, for the 1st half of 2017
FMC- Activity Report and Irregularity Communication for the 1st half of 2017

SA - Limited Review Report on the Interim Financial Information of the EDP Group: 1st half of 2017

FMC - Opinion on the Interim Financial Information of the EDP Group: 1st half of 2017
6th MEETING OF THE EDP GROUP AUDIT COMMITTEES - EDP FMC; CAUD EDP Renovaveis and CAUD EDP
Brasil:

Cybersecurity in the energy sector and information security in the EDP Group

Risk management within the EDP Group

Impacts of the audit reform on the activity of the auditing committees of the EDP Group

Impacts of the new data protection regulation on the EDP Group
EBD/DCCF - Requests for approval of auditing and non-auditing services to be provided by the EDP
Group’s SA
SA - Report on the conclusions of the interim financial statements of the EDP Group and EDP Finance BV:
3rd quarter of 2017 i
AUDIT COMMITTEES OF EDP ENERGIAS DO BRASIL and EDP RENOVAVEIS Opinion on the interim
financial information of the companies: 3rd quarter of 2017
EBD/DCCF - Interim financial reporting of the EDP Group and EDP Finance BV: 3rd quarter of 2017;
Requests for approval of auditing and non-auditing services to be provided by the EDP Group’s SA
EBD/DCG - Results, Financial statements and Scorecard of the EDP Group, for the 3rd quarter of 2017
SA - Limited Review Report on the Interim Financial Information of the EDP Group: 3rd quarter of 2017

FMC - Opinion on the Interim Financial Information of the EDP Group: 3rd quarter of 2017

IAD - Activities Report for the period: Monitoring of the Audit Plan for 2017 and the issued
recommendations; Proposed activity plan for 2018

EBD/RMD - Activity Report for the period and articulation with other areas of EDP in mapping, control,
management and risk mitigation; Activity plan for 2018

EBD/DCCF - Requests for approval of auditing and non-auditing services to be provided by the EDP
Group’s SA

FMC - 2018 Committee Activities Plan

3.5.2 REMUNERATION COMMITTEE

DATE

2 Mar
20 Apr

LOCATIO
N

Lisbon

Lisbon

MAIN TOPICS

Annual statement on the EBD Member Remuneration Policy
Activity Report 2016
Variable annual and multi-annual remuneration of EBD Members for 2016

3.5.3 CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE

No

DATE
1 Mar

LOCATION MAIN TOPICS

Lisbon

GCSC's 2016 Activity Report

Conflict of interests and related parties: Assessment of 4Q2016 information

EDP 2016 Corporate Governance Manual

Ethics and Conduct: Consideration of the opinions issued by the Ethics Committee in 4Q2016
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No DATE
2 2 May
3 22 May
4 26 Jul
5 31 Oct
6 13 Dec

LOCATION MAIN TOPICS

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

DJSI Performance of EDP 2016 - Corporate Governance
Conflict of interests and related parties: Assessment of 1Q2017 information
Annual Report of the Ethics Ombudsman 2016
Annual Report of the Customer Ombudsman 2016
Selection Policy for members of the General and Supervisory Board and the Executive Board of Directors
Conflict of interests and related parties: Assessment of 2Q2017 information
Ethics and Conduct: Consideration of the opinions issued by the Ethics Committee in 2Q2017
1st half of 2017 CGSC's Activity Report
Conflict of interests and related parties: Assessment of 3Q2017 information
Ethics and Conduct:
- Consideration of the opinions issued by the Ethics Committee in 3Q2016
- Composition of the Ethics Committee- alteration
- Regulations of EDP Code of Ethics — Revision
Succession plans: Top Management Succession
Sustainability;
- Analysis of results of the Dow Jones Sustainability Index
GCSC - 2018 Activity Plan
Ethics Consideration of the opinions issued by the Ethics Committee
Sustainability; Strategic agenda on Sustainability and Monitoring the contribution of EDP to the UN
Sustainable Development objectives

3.5.4 STRATEGY AND PERFORMANCE COMMITTEE

No DATE
1 8 Feb
2 1 Mar
3 19 Apr
4 2 May
5 26 Jul
6 31 Oct
7 7 Dec

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

Lisbon

LOCATION MAIN TOPICS

Strategic Plan 2016-2020 - Marketing activities in the EDP Group (Portugal, Spain, Brazil)
Strategic Plan 2016-2020 - EDP Valor

Performance of EDP Group’s main Business Units in 2016

Profitability by geography and unit of EDP Group’s Business units (2012-2016)
Performance of EDP share price in 2016

Strategic Plan 2016-2020 - Electricity Distribution Networks in the EDP Group (Portugal, Spain and Brazil)
Strategic Plan 2016-2020 - EDP Produgdo

Performance of EDP Group’s main Business Units in 1Q2017

Relative competitiveness of EDP Group (2012-2016)

Performance of EDP Group’s main Business Units in 1st half 2017

Assessment of EDP - consensus of analysts

Performance of EDP Group share price in 2017

Performance of EDP Group’s main Business Units in 9M2017

Performance of EDP Group share price in 2017

EDP Budget for 2018 - preliminary version

3.6. BUDGET OF THE GENERAL AND SUPERVISORY BOARD

The budget of the General and Supervisory Board for 2017 was approved at the meeting held on 15 December 2016.
The budgeted expenses were € 3,573 thousand, of which 78% were related to the remuneration of the members of the
GSB and employees of the General and Supervisory Board Support Office.

In terms of implementation, the overall cost of the General and Supervisory Board, including remunerations, amounted
to € 3,486 thousand, a variation of approximately € 88 thousand less (-2%) than budgeted.
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O4 ACTIVITY AND PERFORMANCE ASSESSMENT OF
THE GENERAL AND SUPERVISORY BOARD

EDP voluntarily instituted a formal and objective process for assessment of its own activity. This pertains to a distinctive
process adopted by the General and Supervisory Board that is aligned with the evaluation of the Dow Jones Sustainability
Index.

This self-assessment process, provided for in article 17 (2) of the Internal Procedures of the General and Supervisory
Board, is based on the results of a questionnaire that seeks to assess the personal viewpoint of each member of the
General and Supervisory Board, concerning the Board itself, namely at the level of:

e  Composition and Organisation.

. Performance in relation to activity

. Relationship with the specialized Committees
. Relationship with EDP corporate bodies

e  Overall assessment

e Individual Self-evaluation.

The purpose of the questionnaire was to find an objective opinion for subsequent consideration by the General and
Supervisory Board, while also taking into account a self-assessment report to be issued in the future.

To note that all this assessment process (content, questionnaire format and conclusions of the same) was analysed and
certified by an external consultant (Mercer).

In early 2018, Members of the General and Supervisory Board were invited to complete the self-assessment
questionnaire.

Based on the responses to the above-mentioned questionnaire, at a meeting held on 1 March 2018, the General
Supervisory Board collectively evaluated all aspects that were submitted, concluding that, as a general assessment of
performance in 2017, every aspects submitted for evaluation were proper.

Without prejudice to the already carried out assessment, the activity of the General and Supervisory Board is supported
by continuous improvement of respective performance in terms of distinct functions, in addition to its relationship with
other EDP corporate entities in defending Shareholder interests.

The General and Supervisory Board has made the following observations to date:

. No obstacles were identified that could materially limit or influence the exercise of its powers or the power of
its Committees;

e The Executive Board of Directors has provided the financial and other resources deemed necessary for the
General and Supervisory Board carry out its activity, and has adopted the measures necessary to ensure
independent and autonomous advice from the General and Supervisory Board.

e The Executive Board of Directors has provided all information necessary for the General and Supervisory Board

and its Committees to perform their tasks either through periodic reporting at its own initiative or by request
from the General and Supervisory Board.
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DECLARATION
EVALUATION PROCESS OF THE GSB AND SPECIALIST
EDP COMMITTEES

On the basis of corporate governance best practices, and from a perspective of continuous improvement in relation to
the voluntary internal evaluation process of EDP in respect towards the General and Supervisory Board (GSB) and the
various Specialist Committees, Mercer thus decided to review the current evaluation process.

At the beginning of 2018, each member of the GSB / EDP Committee was invited to fill out an assessment questionnaire,
which also included a built-in self-assessment component, for the purposes of evaluating their personal perception as to
GSB / Committee performance. The questionnaire encompasses a diverse set of analysis dimensions (as shown in the
table below), listed on a quantitative scale - 1 (needs improvement), 2 (adequate) and 3 (good).

Details of the analysed dimensions in each questionnaire

QUESTIONNAIRE ANALYSIS DIMENSIONS

1. Composition and Organisation.

2. Performance in relation to activity

3. Relationship with the Specialist Committees
GSBiseli-assessment 4. Relationship with other EDP corporate bodies
5. Overall Evaluation.

6. Individual Self-evaluation.

REMC self-assessment

. Composition, Organisation and Operation

. Performance in relation to activity

. Overall Evaluation.

. Individual Self-evaluation.

SPC self-assessment

CGSC self-assessment

A OON =

FMC self-assessment

REMC: Remuneration Committee / SPC: Strategy and Performance Committee /
CGSC: Corporate Governance and Sustainability Committee / FMC: Financial Matters Committee.

After analysis of the results of the questionnaire, specifically the assessment of the GSB and each one of the Specialist
Committees, each of the analysed sub-dimensions received an average score of between 2 (adequate) and 3 (good).

Please note that the average score of the GSB assessment for the aforementioned analysis dimensions 1 to 4, was
registered at 2.6. More specifically, the average score for the REMC in dimensions 1 and 2, was 2.9, with the SPC
receiving 2.6, the CGSC receiving 2.9, and the FMC achieving an average score of 2.6.

Mercer believes that the GSB and Specialist Committee assessment processes, including their respective questionnaires,
as detailed in this document and utilised by EDP, constitute good business practices in addition to being based on the
principles of good corporate governance.

1 March 2018

Mercer (Portugal) Lda
represented by:

Diogo Alarcao
CEO of Mercer Portugal.
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09 CHALLENGES OF THE GENERAL AND SUPERVISORY
BOARD FOR 2018

2018 is the first year of a new General Supervisory Board mandate, the fifth mandate since EDP adopted the duali model.

As part of this new mandate, one of the challenges of the General and Supervisory Board will be to continue improving
and perfecting its activities, in addition to maintaining and widening active cooperation with the Executive Board of
Directors, who will also perform a new mandate in the defence of the legitimate interests of EDP and its Shareholders.

There is an increasing and growing perception at national and international level in terms of the importance and criticality
of supervisory roles. This is not necessarily for the best of reasons, but never before have these roles been so prominent,
and never have there been so many legal and regulatory requirements.

The requirements imposed on supervisory bodies have added what can largely be called "Challenges for the future" (i.e.
technological challenges, business model reinvention challenges, portfolio management challenges, efficiency
challenges, innovation challenges, sustainability challenges), in a very challenging international, economic, political and
regulatory context.

These factors make it increasingly necessary to acknowledge changes that are taking place, and to anticipate trends and
events and act with agility, and also understand the utmost importance of EDP maintaining its philosophy of excellence
in defining and implementing its business strategy.

As part of its ongoing actions, in 2018, the General and Supervisory Board shall continue to focus its activity for the
purposes of creating the appropriate conditions for the coordinated development with the Executive Board of Directors
of a Business Plan, revision of the existing one, and the correspondent achievement of the Group's key strategic priorities
and ensure that they are regularly aligned with the expectations of all Shareholders.

In this context, and due to their special relevance, please observe the following topics that will deserve the special
attention of the Board in 2018:

e  Strategic and business plan for the next years, a necessary revision considering alterations occurred in the sector,
in the market and in geographies whereby the Group operates.

e  Strategic Partnership with China Three Gorges, development of the second partnership cycle.

. Large investment, particularly in renewable energy (hydro-power; onshore and offshore wind-power; solar-power)
and in electricity networks, with focus on the transportation lines investment in Brazil.

. Development strategy in the supply of energy and energy services.

¢ Information technologies as a fundamental aspect in the support and transformation of business processes.

Faced with the challenges ahead, the General and Supervisory Board expresses its total confidence in the capabilities of
its Shareholders in continuing to provide all EDP corporate entities, and in particular, the members of this Board, with
their indispensable support and collaboration for absolute success in exercising their legal and statutory powers.
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010PINION OF THE GENERAL AND SUPERVISORY

BOARD ON EDP MANAGEMENT REPORT AND ANNUAL

ACCOUNTS

aj

bl

cl

Taking into consideration:

The legal and regulatory requirements applicable to the preparation appraisal and publication of
EDF's Account ard Arnual Report, in particular those from the Comipanses Code, the Seoarties Code
and the CRMVM regulations;

The activity developed by the G28 and its specalized Committees durng 2017 as recorded in the An
nusal Repart;

The documentation presented for the assessment of EOF's Aocounts and Annual Report 2017, provad
ed by the EBD, the Statutory Auditor and the FME namely:

Is.

The detaidled presentation made by the EBD an EDF's Account and Annual Report 2017, high
Iighting the main financed indicators, which are reproduced below

{EUR millizn]
Indicators EDF5A EDF @rawp
Gross profit 153 5 391
EBITDA a1 3590
EBAT a6 2318
Met prafitt TeS 1113
Hiet assets & 145 42 075
Tofal eguity” 7445 S 546
Total liabilitses 16 700 1E 505
Nt dent 5153 13 90F

b= apribedale 1o the b vholdar of EDP

The Legal Certification Accounts and the Audit Aeport that concludes, based on wark per
formed, that:

= The corsolidated and the ndividual firendal statemernts present faicky, in all material 2

pects, the financial pesition of EDP, as of the 317 of December 2007 and s firncial per
formance and cash flows, regarding the year ended on that date, in accordance with In
ternational Finarcial Reporting Standards [IFRS) as adopted by the European Urian.

#= The maragement report was prepared in accordance with the applicable legal and regu
latory requirements in force, the informaton of the same s consstent with the audited
financial statements and, considering the bnowledge and appreciation of the Growp, no
material inaccuracies were identified.

» The corporate gowemance repart includes the elements demanded under artiche 245—a
aof the Portuguese Securties Code [OW84), and it were not identified material inacouracies
on the information disclosed in i, complying with the contents of paragraph ). d, f], h),
il and m) of the said artide.

kPG Independent Repart on the Evaluation of the Firandal Information Report Control
System of EDP Group that conchuded that the Group maintained, in all relesvant aspects, a
systemn of intemal control over the firandal report appropnate and efficent with referenoe
ta 31° December 2017, in accordance with the criteria set owt by the rule framework of n
ternal contral ssued by Committes of Sponsonng Organizations of the Treadway Commis
sion (D050 2003) regarding the business processes and global congrols and by Control Ob
jectives for Information and Related Technologees (OORIT) referent to general contral of n
formation techinologees.

The FMC's opanian on the Accounts that allows for the condlusion:
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= That FMC appredates favorably the Managemsent Eeport and the individual and consali-
dated IFFS accounts of Group EDP far the exercee ending in 31 December 2017,

= That the design and functioning of Financial Information Report Control System is satis-
factory and the cperation af the Risk Maragement Systems minimizes business rsks.

2. The @48 has decided unanimouwshy:

a)
bl

cj

e]

To express its agreement in relation to the EDF's Accounts and &nnual Report 2017,

To dedare, under terms of articlke 24%, no. 1, section cf of the Securities Code, that to its best
knowdedge the information referred to 2017 and foreseen in artide 245, no.1 sechion a] of the Securi-
ties Code (annual report and accounts, kegal certfimtion of the acoounts and all other financial doos-
meenis) was prepared in conformity with applicable accourting rules, grving a true and approprate im-
age of assets and liabilities, finarcial stuation and financial results of EDF and of companies in controd
or group relationship with EDP. and that the 2007 annual report presenits fairly the business evclutian,
the position ard the performance of EDP and of companies in control or group relationship with EDP,
and describes the main reks and wnosrtaintes faoed.

To confirm that the repart on EDP corporate governance includes the elements reguired by articke 245
-8 of the Securities Code of the Securities ard CRVIM Fegulation Mo, 4/2013,

To dedare that given the information provided by the EBD in the cowrse of 2007 there were no:

L Trarsactions between related parties that have affected signficantly EDP's firancial sthuation
or performance.

iL Trarsactions between EOP and related parties that must be commuricated i the manage-
ment repart, due to its materal relevance or because they were concluded cutside normal
market corditiors.

. Evidence that all the potental conflcts of interest derrved from operatiors identifed by the
EBD, have been resahsesd in ways contrary to the comipary’s interests.

To express its agreement to the Audet Committes opinion an the Statutory Audnor performance and
indeperdence, according to which the Audit Commattes has assessed positieely the work done by
KPRAG, onsidenng that it has camied out is professional duties with quality, competence, acouracy,
imipartiadiy and with a degree of reasonable independence.

To recommend to the EDP Annual Shareholders’ General Meeting the approval of the 3017 individual
and consoldated &ccounts ard Annual report, 25 well 25 the Executive Board of Directors’ proposal for
resukts allomtion.

Eduarda de Almesda Catroga
Chairman of the General Supenvisory Board

Lishon, March 1 2018
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02 STATEMENT OF THE GENERAL AND SUPERVISORY

BOARD ON EDP MANAGEMENT REPORT AND ANNUAL

ACCOUNTS

Conselho Garal ¢ di Sugesdsia

STATEMENT
Pursyant sgetice 24LF m2 1, paagraph o of Seourities Coda (DML, 1o tle bes) keeradedge of =ach of the

spnotorkes, & Members af tha Ganir

it bacey el ied in dortade 2659 of Sy

ng Standards spplic
il of ERP i subs

~whuded |

Listewn, 1 Rdarch 2014

s ___E’,hfg.--

Ebowad o e et [

i g e

Al

Fa Yang (o reprmsestotior af D Three Sorges Bew Enprges &2

Tive ey 2 hang”

Angmingghany [= n:-.-..--:..---"l_é.-'. [ [ s PR e |

s B2 = FEETERCTRONRAE af VDS LA, |

2 AN

Felipe Femdnder F

Haro e of 5 ha AR s (e A ITDRE Of Ba%00 oo

FoaTumals, 41

AT
e

el .H-": n e el A-heTes (s nerssnababee off i

,"'(?j- Jé{{f .'"I-:: -*5?,.? s

neie Farreira Loges Caviong

Y
U S

Jorge Braga de kaped

(__,,-M-ﬂft@-__p

B ERHTD I Thon Sava ‘Wrdiisa Asbnn

roosanly ardl remamning acoowent documents) reg

Aiveig 4

e corecdidation parineg

54, (EDF), the
cErtifiation of
n prepared in aooondance

mient report, anoual aocounis, by
rding 2017 ax

eiwi, hin

rui g Tair view of fhe assets and labiltks, fnancil
nchszed in the consolidatic
ort faithfully states the trend cf the business, tha p

IF6E The 2L arymel
and

ared containg 4 dessription of the peincipal dsks and

pesakion ot ZOP

—':ﬁ_
Laki Fill po Masgues Amsala - Wies-Chaknmon

| 1

(415

-
S,

i

Saipin Ly [oe il of Chivo Sedernabiona Wries & Misciri:

Tomp) 3
x,,
{515"‘? (]

Elwimglirg Wt represesiziior of Dhima Tk
ocieviods

e [FOTEge)

g, La%)

Furarcia
L

Maowrn Herem

Farkal Curorhl

a"l-rle.l/ ™

Anbimic St Gormes ki

T;;ﬁ—iﬂ-.._h.‘.l = _-,.-"_"'-\.

|6 inda Conta Lake
o

Ty

Fiskn . |

45

7



ANNUAL REPORT
OF THE GENERAL
SUPERVISORY BOARD

EDP 2017

03 OPINION OF THE FINANCIAL MATTERS

COMMITTEE/AUDIT COMMITTEE ON EDP

MANAGEMENT REPORT AND ANNUAL ACCOUNTS
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1. Ut ehi Dirms of Bhi hegal and salulery ragarements, specifically 55 S i the Smicks of Assodation asd intemal
eirTs of reference, the Avdt Commibes [“ADDCT or “Comimtiee™) présemts this Report amd Opdnisn besed on s
witdirstandicsy of e atbvEy and bukisess performance and its condhesions fobomisg the analvst of the Pfermation and
cppirting decumentation received Fom thi Exeootie Beard of Diredors (EROY and P hisads of 05rper atE Separlinents,
et At Coaverdities (ALDC) of the sobsidisres amd the Swtery Auditor | Extersgl Sudiber ("ROCT, "SROC" or "EPMGT)
of EOP Growg, with reference 1o the year ended as at 31 December 247,

2 ba ehe AT heancal pear, the Sofit Commiites met, reguilsrly amd periodcally, with the Exeoutive Board of DireXors
and the Heads of the corporabe degatments of EDP, 1o mosler and sogerdss the finsnosl matiers rdating to the
Compaty, the inbermal sudt proosdunes, aitousting pracices, istenal contrel Systemn over finasdal reportiee and thi
complance few®isn and et matbers relting Lo he stirnal Inancal regotisg osiirol &5 amd risk

prodess, nasely with

i. The Esscutive Board of DirsRors, bo supervis the itenm amd snnual Rnanckal information [t A nascial seatimsnis,
ehis seovecard and the resuls of the period], e massgerent rigod and other Plfermatien coedidired to be of
inberest for thie Coareniitse

i The corporate Hesds of thi Censobdation asd Finasdsl Reporting Departevenl, Lo supirdss the Bdilmem of the
pritciglics e Bocountieeg policies el Ehis iibegiy of 1 process of priganstion &l dsciduce of the Ninancial and
P ElETaTen Consksered b be releeart, incheting wensoal o sigielcant value brafsaions and thi subssquinit
e

. The corperate Peads of e Interesl Audt and Complisnce Des £, b i the Execution of the 17
Sctieltie plan, which it apgrowed, and 1o 3ssess the resalts of the audie, nternal oenlrol s compliance work, 35
well i the efect hrireess of Lhis Sauotd &l g lemertid ressmimentiaions;

tw. Thit corporate hiads of the Risk Managemenl Degamment, by supervise e governance model and e risk policy
of thie company, a8 well & the @fectivensss of the inbemal FEk Managemet SFEbEms, 1o antoipste snd merimizse
el rishs PPErnl in e ity Sivekped and Sl P Supporl Syeti;

v. The corporate hiads of the Legal Departenent, B Sogeersise the most rebevant osnduskens about the “Hugaton®
vk, FeCukisd i Chee: imiain BLRGLors and ol oontin piries avd e reviiw of 1P provisioeds, taking into &ocmait
ehie risk assesnment Carrhed ool b scosrdance mith LS 37;

W, The corgorate Pess of thi Hassgirment Control, FAnasdal Serdoes snd [armation Sesbems Depirtiments, B
analyne, P pelieant managesrenl and besiness information, e fnancal mansgement gelicy and the evolution of
ehi Pession Fund, &%d the mais subjects related b the inbegrated operation asd the mechasseas of osatrol and
situriy of thi Pdsrmation §ysbems.

3. Also with reference b the 2007 Anascisl pesr, the Avdl Commilbes Pald mesings with the sebcidisries Audit
Cmimitbes's Chaireren, 1S moeiter and deooss e Ml s and anry significant masters which may affect EDP Greup's
Condersed Anancial Stabements and recebned From:

L The sudit Coeverdttes of EDP Remsakests (EDPR) - Mg solivithes repoel and the supgotisg infermation and
UM LD 1P oot of & Mvirabie opion on e individual o cordalidated Mnamdal sLabements, Pdirn
aind Tor Ehie pede, and thi Hasageseinl Report of EDML,

i The sudt Coenmitbes of EDP - Energias do Brasil (EDPME) - the repoel with e supgseling information and
SCUMERLETE 10 el it of & favsrable opisios of e Soosunls of the Execulive Board of Directers and of the
interien and aenual Bnancial sLEtemees of P oompany & i Subs karie.

4. Dwring the fnassdal year 2017, the sl Cooveviltion Bas mel, regulasly and penodicslly, with the Stameory doditon
of EOP, b middtsr and Siscuss thic main Baoes of the sudit miek, in particular:
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L The coreheong of ehi Sudit mirk CBrmhed Sl o e eeiiim &l Sifdl sdncsl SEateTEnls of Ml main ool
Induded in the adolidstion perismebe of EDP Group;

L The concheslons of th iengaiemest Bess on e gosdmill, concession rghis and other smabeial foed ssseis necondsd
in e comsobdation accounts of EOP Grougs,

Bi. The concheions of che mmest reldvant Sudl mMathers, indheded s e Addibonsl St Ripoit dnd the Sy
Biithbers Rigait aivd Sodibes Rigoit of EDP Giouj;

be. The cendigieng of the asersment of e Intermsl Control Syt owir Faancal Rigpomisg (SCIRF) of EDP Groug,
paged en the critesis established in the mternal conrel MMasmework Baued by e Commisies of Sponsiring
Orgasizaticns. of the Treadway Commissen (0050 2013), in relaion with global Business and controd procidures
aind with the Controd Obfectves Tor [efermatien sind Felabied Technologes (COHEIT), n relation b3 the genenal
informndtion technologhes controks.

Cansl dering the perfermance of the work carried oo, e ROCSHOC Saeed an ehgualified opinkos, with reference o the
peeriod endisd & At 31 Decesnber 2017 () The Stalubsry Saedilors’ Ripor aned Asfilon” Report on the Sudt of the EDFs
Individual and Cansobdated Anascial Stalements, nololing the opinicss o the Hasagement Report, e Corpsratic
GOvErmanGE Rigst, Ch non-Rnascisl sdsrmmabbsn defined in e arthde 658 of the Portupese Coenganies” Code and thi
Eaaditional maltirs proveSed s e arthde 10 of Regulstion (EU) nr. S3IT2004; snd [H) The Tndependent Satesmenl
Report o Bhie Tnbiermsl Contnsl Syetem ower Financal Riporting (SCIRF) of EDP Group.

5 Based en Audie Commimles’s oversight of the main asgecs of the sctiviey and besiness performande, e anslyveis snd
i sl on of the informnet on snd Socumestatisn providied by e Execiitive Board of Direonrs snd thi: Hesds of Carperate
Depaitiments, P EDP Swebsidianies’ Audl Commmllbbes omd by thie Swldery Awsliton it S e St Comimibees
wndirstandineg Pusl it has recEvwead al netessary explanstions b P quisstions rased and in relsiden o EDP Group's
i et Flepeart, For ek il el 85 50 31 Decesrieer 2017

& Consldering e mentioessd ab=ve and nol Being sware of any maberial evenis, shich ey afel the scouracy of the
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04 STATEMENT OF THE GENERAL AND SUPERVISORY
BOARD ON THE ASSESSMENT AND PERFORMANGE
OF THE EXECUTIVE BOARD OF DIRECTORS

In the exercise of its powers and without prejudice to the principle of institutional cooperation that guides relationships
with the Executive Board of Directors in the uncompromising pursuit of EDP interests, the General and Supervisory Board
implemented a principle of the most exacting standards and full responsibility, which has special significance in terms of
evaluating the activity and performance of the Executive Board of Directors.

EDP has voluntarily established a formal and objective process for assessing the activity of the Executive Board of
Directors. This pertains to a distinctive process adopted by the General and Supervisory Board, that contributes directly
to the evaluation of the Dow Jones Sustainability Index, while recognising the ongoing efforts to achieve excellence in
terms of the corporate governance practices that the General and Supervisory Board has sought to develop.

To note that all this assessment process (content, questionnaire format and the conclusions of the same) was analysed
and certified by an external consultant (Mercer).

In early 2018, the Members of the General and Supervisory Board were invited to complete an assessment questionnaire,
which was divided into the following areas:

e  Composition and Organisation

. Executive Board of Directors performance in its activity

3 Relationship of the Executive Board of Directors with the General and Supervisory Board
. Relationship of the Executive Board of Directors with other counterparties

3 Executive Board of Directors Overall Assessment

The questionnaire’s purpose was to establish an objective support for reflection by the General and Supervisory Board,
accounting for the assessment opinion on the Executive Board of Directors that the first must issue and submit to a vote
by EDP Shareholders.

Based upon responses to the questionnaire, the General and Supervisory Board reflected as a whole upon such data and
extracted the corresponding conclusions. Thus, according to the respective rules, approved in line with the best practices
in corporate governance, the General and Supervisory Board intends to register the following conclusions related to the
assessment process corresponding to the Executive Board of Directors activity and performance in 2017:

1. The General and Supervisory Board considered all of the aspects evaluated to be satisfactory in terms of:

e Organization and competences of the Executive Board of Directors

e  Compliance with the provisions defined by the General and Supervisory Board in matters of issuing and waiving
prior opinions and handling conflicts of interest

2. As a global evaluation of the activity carried out by the Executive Board of Directors in 2017, the General and
Supervisory Board considered as proper the performance of the former, with particular emphasis on the following areas
of action:
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e  Strategy

. Investments/divestments

. Financial management

e Risk management

. Preparation of financial information

e  Preparation of control management information
e  Sustainability and environment

. Conflicts of interest

Without prejudice to the completed evaluation, the activity of the Executive Board of Directors shall be underlined by
the continuous improvement of the respective performance in terms of its own functions, relationships with other
corporate bodies of EDP and defense of Shareholders’ interests.
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DECLARATION

ASSESSMENT PROCESS OF THE EDP EXECUTIVE BOARD
OF DIRECTORS

On the basis of corporate governance best practices, and from a perspective of continuous improvement in relation to
the voluntary internal evaluation process of EDP in respect towards the Executive Board of Directors (EBD), undertaken
by the General Supervisory Board (GSB), Mercer has thus decided to review the current evaluation process.

At the beginning of 2018, each member of the EDP General Supervisory Board was invited to fill out an assessment
questionnaire for the purposes of evaluating their personal view of the performance of the Executive Board of Directors.
The questionnaire encompasses a diverse set of analysis dimensions (as shown in the table below), listed on a
quantitative scale - 1 (needs improvement), 2 (adequate) and 3 (good).

Details of the analysed dimensions in each questionnaire

QUESTIONNAIRE ANALYSIS DIMENSIONS

Composition and Organisation.
Performance in relation to activity
Relationship with the GSB
Relationship with other stakeholders
Overall Evaluation.

Assessment of the EBD

akrwpn =

After analysis of the results of the EBD assessment questionnaire, each of the analysed sub-dimensions received an
average score of between 2 (adequate) and 3 (good). Please note that the average score of the EBD assessment for the
aforementioned analysis dimensions 1 to 5, was registered at 2.7.

Mercer believes that the GSB assessment processes of the EBD and the respective questionnaire, as detailed in this
document and utilised by EDP, constitute good business practices in addition to being based on the principles of good
corporate governance.

1 March 2018

Mercer (Portugal) Lda
represented by:

Diogo Alarcdo
CEO of Mercer Portugal.
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09 ANNUAL REPORT OF THE FINANGIAL MATTERS
COMMITTEE/AUDIT COMMITTEE

9.1. INTRODUCTION

Under the powers delegated by the General and Supervisory Board (GSB), the mission of the Financial Matters
Committee/Audit Committee ("FMC” or "Committee”) is to permanently monitor and supervise:

a. Financial matters relating to the Company.
b. The internal procedures for auditing and accounting practices, as implemented by the Company
and the Internal Financial Reporting Control System (SCIRF), including the compliance function,

in coordination with the Internal Audit and Compliance Department.

c. Matters relating to the internal financial reporting control system and risk management processes,
particularly relating to their fiscal, legal and financial aspects.

d. The activity and independence of the Statutory Auditor (SA) of the Company with whom it must
maintain a close relationship.

The FMC also must support other GSB Committees in the financial quantification of regulatory, strategic and marketing
risks analysed by these Committees.

The activity to be pursued by the Committee within the realm of its duties also applies to subsidiary/Group Companies
and relevant information from other companies held directly or directly by the Company or subsidiary/Group Companies.

9.2. COMPOSITION

This Committee was created on 13 July 2006 and it is composed, by resolution of the General and Supervisory Board
dated 22 April 2015, by following Members, all of whom have independent status:

FINANCIAL MATTERS COMITTE/AUDIT COMMITTEE T

APPOINTMENT

Chairman Anténio Sarmento Gomes Mota 07-05-2009*
Vice-Chairman Jodo Carvalho das Neves 22-04-2015
Alberto Joaquim Milheiro Barbosa 22-04-2015

Maria Celeste Ferreira Lopes Cardona 18-04-2012

Maria del Carmen Ana Fernandez Rozado 22-04-2015

*Appointed Chairman of the Financial Matters /Audit Committee on 22 April 2015

The skills, mission and attributions of this Committee are set forth in its Internal Regulation (available at www.edp.com),
which was approved by the GSB on 18 June 2015.

9.3. COMMITTEE MEETINGS

The Financial Matters Committee met on a formal basis a total of fourteen times in 2017, on the dates indicated below:
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19- 02- 2% 02- 06- 27- 03- 08- 24- 27- 11/12- 30- 02- i3

D ipti
escription Jan Feb Feb Mar Apr Apr May Jun Jul Jul Sep Oct Nov Dec

Anténio Sarmento Gomes Mota (Chairman) P P P P P P P P P P P P P P
Jodo Carvalho das Neves (Vice-Chairman) P P P P P P P P P P P P P P
Alberto Joaquim Milheiro Barbosa P P P P P P P P P P P P P P
Maria Celeste Ferreira Lopes Cardona P P P P P P P P P P P P P P
Maria del Carmen Fernandez Rozado P P P P P P P P P P P P P P
P=Present; A=Absent; R=Represented
Total from 2017 meetings: 14
Average participation: 100%

Apart from these fourteen ordinary meetings, the Members of the Committee met frequently in 2017 for informal work
meetings, and exchanged information on the matters of greatest importance, or those that required the most urgent
resolution related to FMC activities.

9.4. ACTIVITIES PERFORMED BY THE COMMITTEE

With respect to matters subject to monitoring and supervision and given the fulfiiment of the defined statutory and
regulatory rights and duties, the FMC:

Participated in EDP Executive Board of Directors (EBD) meetings, during which preliminary accounts for 2016
quarters 1 and 3 and semester 1 of 2017, were presented and discussed;

As deemed necessary and timely, invited EDP directors and other officers with duties and responsibilities related
to issues for which the FMC deemed it necessary to consult with a higher level of seniority, to participate in the
Committee meetings;

Several meetings were also attended by managers from the Internal Audit and Compliance Department (IACD),
Risk Management Department (RMD), Finances Department (FND) and the Management Control Department
(MCD), and by Statutory Auditors (SA), all from the EDP Group.

The meetings addressed the themes set out in the FMC’s 2017 Activities Plan and had the main objective of obtaining
information and analysing the most relevant issues for the EDP Group, with particular focus on the following items:

Supervision of financial and business information - Evaluation and discussion of financial reporting (accounting
policies and criteria adopted; individual and condensed financial statements, changes to the consolidation
perimeter; unusual transactions or transactions of significant values; subsequent events), Scorecard, Financial
Management Policy, the Pension Fund position and other matters of relevance to the FMC;

Monitoring of the activity of the Internal Audit and Compliance Department (IACD) - Approval of the proposed
2017 Activities Plan (EDP Portugal, EDP Espanha, EDP Renovaveis and EDP Brasil); supervision of execution
of the Annual Auditing Plan and monitoring of audit reports issued, as well as the implementation status of
auditing recommendations and improvement actions from the FRICS (Financial Reporting Internal Control
System), in regard to the close of fiscal year 2016 and the first ten months of 2017.

The FMC also assessed the activity and performance of the Internal Audit and Compliance Department in calendar year

2016;
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Monitoring of Risk Management activity - Evaluation of work related to the mapping, control and management
of risks and the methodology of relationship between the Corporate Risk Management Department with the
corporate risk areas and the main subsidiary Companies;
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Monitoring of the "Litigation" Process - Supervision of information and documentation on ongoing litigation, for
financial year 2017 and litigations and other relevant contingencies closed in the previous two financial years;

Monitoring of the activity of the EDP Group Information Systems Department (ISD) - Evaluation of activities
performed in relation to the governance model for Information and Communication Technologies (ICT), ICT
policies and standards and information control and security mechanisms - Cybersecurity and technological
risks;

Monitoring of customer debt in Portugal, Spain and Brazil - Assessment of current and past due debt; debt
with payment agreement; doubtful debts (debts in pre-litigation, litigation and others); irrecoverable claims
(including prescribed debts); main debt indicators and actions taken and ongoing for the recovery of past due
debts;

Relationship with Audit Committees of subsidiaries — Monitoring of Activity, Agendas, Minutes of Meetings and
Reports / Opinions issued by the Audit Committees of EDP Renovaveis and EDP Brasil, concerning the accounts
for the financial year ended 31 December 2016 and Financial Statements for quarters 1 and 3 and semester 1
of 2017;

Pursuing this objective, on 11 and 12 September 2017, in Lisbon, Portugal, the FMC conducted the sixth
Meeting of the Audit Committees of the EDP Group, which was also attended by various external entities (EY,
PwC and ICIJA), in addition to being attended by internal personnel of the EDP Group (EDP Renovaveis, EDP
Brasil, IACD, RMD and ISD), who submitted the following topics of major relevance to the Committee related
to the development of their activities: cyber-security in the energy sector, and in EDP; the impact of the new
data protection regulation, and the importance of risk management throughout the EDP Group.

This meeting once again afforded an important exchange of information, experiences and knowledge, in
addition to improving coordination and communication mechanisms between the Audit Committees of all EDP
subsidiaries;

Monitoring of the contractual relationship and activity of the Statutory Auditor (SA) - Evaluation of the Report
containing conclusions and further opinion and details of the Accounts Internal Control System (FRICS) of EDP
and EDP Finance BV, for the financial year ending 31 December 2016; Evaluation and approval of the proposed
procurement of Services for Legal Auditing of Accounts, and other auditing services (quarterly account reviews,
FRICS and sustainability), for the 2017 financial year; Evaluation of the methodology and approach to the
external auditing process of the EDP Group for the 2017 financial year; Evaluation and approval of the Requests
for Other Auditing Services and Additional Services by the Statutory Auditor/External Auditor in 2017;
Evaluation of the Reports of conclusions and Opinions on the EDP Interim Financial Report for the first and
third quarters, and the first semester, of 2017.

Within a context of the provision of separate audit services by the Statutory Auditor, on 4 May 2016 the
Committee requested interpretative clarification from the Securities Exchange Commission (CMVM) in relation
to the new auditing arrangements, specifically focused on the qualification of the audit and non-audit services,
including the role of the supervisory entities in the approval of such services, with the CMVM response arriving
on 19 April 2017, and requiring the full attention of the FMC.

Monitoring of Irregularities Reporting in Portugal — Analysis of twenty-six complaints and/or notices received
from third-party entities, and the respective conclusions reported by EDP internal officers, of which each and
every complaint was resolved in 2017.

Under the Regulation of Procedures to be Adopted Concerning the Reporting of Irregularities, approved by the

GSB on 3 March 2016, at the proposal of the FMC, the Committee issued an independent report on this matter,
with conclusions from investigations by the company and evaluation of results achieved, for 2017.
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. Appointment for the selection of the Statutory Auditor (SA), for the three-year period 2018: 2020 - conclusion
of the selection process of the relevant entities who could provide the EDP Group with services for (i) Statutory
Auditing of Accounts / Auditing of Accounts; (ii) Assessment of the Financial Reporting Internal Control System
(FRICS) and; (iii) Evaluation of Sustainability Information, under the terms approved by the General and
Supervisory Board on 3 November 2016.

After analysis of the results of the proposals assessment process, and taking into consideration the position of
the Audit Committee of EDP Renovaveis; the FMC, at its meeting on 2 February 2017, unanimously approved
to propose to the GSB that indications should be given to the EBD for the contracting of PwC, to provide
auditing services after the fourth quarter of 2017, until the selection of the official Statutory Auditor at the
Annual General Assembly set to take place in April 2018.

As part of its activities, the FMC has always strived to deepen knowledge of the mechanisms and procedures applied to
prevent or detect the occurrence of situations that may affect the EDP Group’s capacity for action in (i) Producing,
analysing and disseminating relevant information that adequately and faithfully represents the economic and financial
situation of the EDP Group; (ii) Minimising the risks of intentional or unintentional errors in financial reporting and the
misappropriation or misuse of the company’s own resources.

The conclusions drawn from these activities and tasks enabled the FMC to support the issuance of additional opinions
concerning the Report and Accounts of EDP and EDP Finance BV, related to the 2016 financial year, in addition to the
EDP interim reports for quarters 1 and 3, and the first semester of 2017.

It should also be noted that at the end of 2017, the FMC approved the 2018 Activities Plan - a working tool that contains
the main activities to be carried out by this Committee during each month of this calendar year. This document not only
contributes to greater future effectiveness and efficiency of the Committee, but also aligns its actions with the prevailing
and internationally accepted best practices for corporate governance.

9.9. PROCESS FOR EVALUATION OF THE PERFORMANCE AND INDEPENDENCE OF THE EDP
GROUP STATUTORY AUDITOR

The FMC paid special attention to the nature and scope of the services provided by the company that conducts the
Statutory Audit of Accounts and the provision of Other Auditing and Non-Auditing Services (KPMG) for the EDP Group,
in order to assess compliance with the principles and best practices governing the activity of audit firms and their
representatives in relation to EDP, in addition to an objective assessment of their independence.

The analysis of the information collected and addressed by the FMC in this regard did not identify any conflicts of interest
or situations that objectively affect the independence of the SA in the provision of professional services to the EDP Group
in 2017.

Additionally, the annual assessment of the official/unofficial Statutory Auditor is subject to the issuance of an autonomous
report concerning the auditor's activities, performance and independence.

9.6. ASSESSMENT OF ACTIVITY PERFORMED BY THE COMMITTEE AND ITS MEMBERS

The FMC once again performed the self-assessment procedure based on two essential objectives: (i) to provide each
member of the FMC and the entire Committee with an opportunity to reflect on their respective performances, particularly
in respect to how the Committee has addressed the topics that currently comprise its Annual Activities Plan, including
the functions it is responsible for performing based on law and company By-Laws, the internal rules of the FMC and
other applicable regulatory instruments of the EDP, and governing matters that the FMC should take into consideration
and; (ii) enable the Committee to adopt, as applicable, appropriate measures to improve its procedures and courses of
action, for the purposes of making it more efficient in the future.
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Though the FMC intends to continue improving its activities, considering its knowledge of the practices followed by other
comparable national and international companies, the Committee firmly believes that it has been guided by high levels
of standards aligned with recommended best practices that address the matters within its field of action.

As such, the FMC considers its overall activity to be positive and remains committed to orienting its activities to the
principles of rigour, transparency and independence in the service of stakeholders and creation of value for the company.

9.1. DIFFICULTIES ENCOUNTERED BY THE FMC IN THE PERFORMANCE OF ITS ACTIVITIES

Although the functions performed by the FMC are demanding - both in terms of the technical and general knowledge of
the matters addressed and in the knowledge of the most relevant aspects of the business that are performed within
EDP's corporate perimeter, in the context of the availability that the operation of the Committee requires of its members
- the Committee is pleased to note that it has not been confronted with situations which create additional difficulties,
calling into question the requirements on which its action must be based - freedom of analysis, research and investigation
and freedom to discuss and inquire, at all levels, on subjects that it deems worthy of its full attention.

Likewise, no circumstances restricted the independence or freedom of action of the Committee’s Members.

9.8. ACKNOWLEDGEMENTS

In concluding this activities report, the FMC expresses its satisfaction with respect to the manner in which work has been
carried out in 2017, and wishes to thank the GSB and EBD for their ongoing commitment to this Committee, plus the
officers of the EDP Group with which the Committee has worked throughout this period, and to the Audit Committees of
the subsidiaries with which fruitful institutional relationships have been forged, plus the Statutory Auditor and the
External Auditor of EDP for their ongoing commitment and hard work, and, finally, to the members of the GSB Support
Office, for the professional manner in which they have contributed to the functioning and performance of this Committee.
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06 REPORT AND OPINION OF THE FINANCIAL MATTERS
COMMITTEE/AUDIT COMMITTEE ON INDEPENDENCE ASSESSMENT OF
THE STRTUTORY AUDITOR OF EDP GROUP
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07 ANNUAL REPORT OF THE FINANCIAL MATTERS
COMMITTEE / AUDIT COMMITTEE ON REPORTING OF
IRREGULARITIES

1.1. INTRODUCTION

In compliance with the provisions of the Regulation on Procedures to be Adopted Concerning the Reporting of
Irregularities, the Financial Matters Committee / EDP Audit Committee ("FMC"” or “Committee”) has prepared its report
and hereby submits its contents based on the outcomes of the irregularities reported by third-parties, to the members
of the Committee, in 2017.

1.2. IRREGULARITIES REPORTS RECEIVED AND HANDLED BY THE COMMITTEE IN RELATION TO
FINANCIAL MATTERS / AUDIT COMMITTEE

During the period in question, twenty-six reports of irregularities were received and handled by the FMC.

All of the received reports refer to twenty-five complaints about consumption fraud and/or irregularities in electricity
metering facilities and equipment, in addition to a complaint from the owner of an installation for the non-contracted
consumption of electricity, with the estimate of the amount electricity used being decided upon by EDP and then
communicated to the owner, for subsequent payment. In respect towards the latter incident, the Committee within the
scope of its powers, now considers this matter to be closed. Therefore, and taking into account the need to monitor the
settlement process on the part of the customer in relation to the request for compensation on the part of EDP, this
process was submitted to the Customer Ombudsman.

The FMC therefore made the request for specific EDP departments to monitor or inspect the facilities referred to in the
reports, followed by the issuance of a report containing the ensuing results of actions triggered, once completed.

It should also be noted that the two complaints that remained pending at the end of the previous year, related to
complaints based on irregularities in electricity metering facilities and equipment, were closed in the first half of 2017.

1.3. CONCLUSIONS

At the end of 2017, the twenty-six cases received about irregularities were completely resolved by the FMC, based on
analytical conclusions drawn up from responses from EDP senior members of staff.
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08 ANNUAL REPORT OF THE REMUNERATION
COMMITTEE

8.1. INTRODUCTION

The Remuneration Committee is appointed by the General and Supervisory Board in accordance with the provisions of
Article 27(1) of the Articles of Association and its main mission is:

e To define the policy and corporate objectives for setting the remuneration of the Chairman and the Members of the
Executive Board of Directors.

e To set the remuneration of the Chairman and of the Members of the Executive Board of Directors.

e  To monitor and evaluate the performance of the Chairman and of the Members of the Executive Board of Directors
in order to determine the variable remuneration.

e  To monitor the disclosure of external information on remuneration and remuneration policy for the Executive Board
of Directors.

’

The Remuneration Committee is different from the Remuneration Committee elected at the General Shareholders
Meeting, once the latter is responsible for establishing the remuneration policies of all corporate entities, with the
exception of the Executive Board of Directors.

8.2. COMPOSITION

On 22 April 2015, the General and Supervisory Board established the Remuneration Committee for the 2015-2017
period, being comprised of a majority of independent members which, since the aforementioned date, has had the
following composition:

REMUNERATION COMMITTEE LTS (o2 o b s

APPOINTMENT

Chairman Yang Ya 21-04-2015
Fernando Maria Masaveu Herrero 21-04-2015

Ilidio da Costa Leite de Pinho 22-05-2012

Jodo Carvalho das Neves 21-04-2015

Vasco Joaquim Rocha Vieira 21-04-2015

The attributions of the Remuneration Committee, in addition to its corporate mission and responsibilities, are fully defined
in the Internal Procedures (available at www.edp.com) for the aforementioned Committee, with the content of such
having been approved on 18 June 2015.
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8.3 MEETINGS

Chart of meetings and attendance in 2017:

Name 02/Mar 20/Apr %

100%
100%
100%
100%
100%

Yang Ya - Chairman

Fernando Maria Masaveu Herrero
Ilidio da Costa Leite de Pinho
Jodo Carvalho das Neves

U W U U O
W U U U O

Vasco Joaquim Rocha Vieira

P = Present; A = Absent; R = Represented
Total from 2017 meetings: 2
Average participation: 100%

8.4 ACTIVITY PERFORMED BY THE COMMITTEE

In 2017, the Remuneration Committee held two ordinary meetings with an average participation of 100% of its Members.

The main item at the first meeting, held on 2 March 2017, was the “Annual declaration concerning the EBD Member
Remuneration Policy”. During this meeting, Members re-analysed the remuneration policy of the Members of the
Executive Board of Directors; the analysis was based on the conclusions of the study carried out by the external
consultant in 2015 on the relative position of the remuneration policy of EDP's Executive Board of Directors, through
comparison with practices currently used on the market, especially those of PSI20 and Euro Stoxx Utility 600 Companies.

Consequently, the Remuneration Committee decided to submit the to the General Shareholders’ Meeting the Annual
Declaration on the Remuneration Policy of the Members of the Executive Board of Directors.

At the second meeting, held on 20 April 2017, the Committee determined, based on the remuneration policy approved
by Shareholders at the General Shareholders’ Meeting, the variable annual remuneration relative to the financial year
2016, and the multi-year remuneration of the Members of the Executive Board of Directors correspondent to that same
financial year. In spite of being calculated annually, multi-year remuneration will only become effective if, at the end of
the mandate, at least 90% of fixed strategic goals have been achieved. For this item of the meeting, the Remuneration
Committee invited the Chairman of the Executive Board of Directors, Mr. Anténio Mexia, to share his opinion on the
assessment of the other Members of the Executive Board of Directors. Mr. Antonio Mexia provided also the necessary
clarifications.

For the purposes of carrying out its activities, the Committee made use of the Support Office of the General and
Supervisory Board for multiple requirements, as deemed necessary.

8.9 SELF-ASSESSMENT OF ACTIVITY PERFORMED

Within the scope of its regulatory powers, the Remuneration Committee must annually conduct a self-assessment of its
activity.

Accordingly, based upon the methodology implemented to assess the activity of the General and Supervisory Board and
other specialized Committees of this Board, the Members of the Remuneration Committee were invited in January 2018
to complete a questionnaire on their assessment of the activity performed by the Committee in 2017, which was divided
into the following areas:

e  Composition, organisation and functioning
e  Performance of the REMC across all of its activities
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. Global Assessment of the REMC
. Individual Self-evaluation

Based on response to the self-assessment questionnaire in the meeting conducted on 1 March 2018, Committee Members
reflected on the results thereof and concluded that the Committee performed its functions properly on an overall basis.
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09 ANNUAL REPORT OF THE CORPORATE
GOVERNANGE AND SUSTAINABILITY COMMITTEE

9.1. INTRODUCTION

The Corporate Governance and Sustainability Committee was established by the General and Supervisory Board as a
specialized Committee with expertise in matters relating to:

e Corporate governance

e  The sustainability strategy

e Internal codes of ethics and behaviour

e The systems for the assessment and resolution of conflicts of interest, particularly with regard to transactions
between the Company and its stakeholders

e  Monitoring the definition of selection criteria and necessary skills for the internal bodies and structures of the
Company and its Subsidiaries, as well as the assessment of their impact on their composition

e  Monitoring the preparation of succession plans

9.2. COMPOSITION

On 22 April 2015, the General and Supervisory Board established the Corporate Governance and Sustainability
Committee for the 2015-2017 mandate, this being comprised of a majority of independent Members, in the following
terms:

CORPORATE GOVERNANCE AND SUSTAINABILITY COMMITTEE LB 015 LT

APPOINTMENT
Chairman Luis Filipe Marques Amado 22-04-2015
Felipe Fernandez Fernandez 22-04-2015
Jorge Avelino Braga de Macedo 22-04-2015
Maria Celeste Ferreira Lopes Cardona 18-04-2012
Shengliang Wu 11-05-2012
9.3 MEETINGS
Chart of meetings and attendance in 2017:
NAME 01/Mar 02/May 22/May 26/Jul 31/0Oct 13/Dec %
Luis Filipe Marques Amado - Chairman P P P P P P 100%
Felipe Fernandez Fernédndez P P P R A P 67%
Jorge Avelino Braga de Macedo P P P P P P 100%
Maria Celeste Ferreira Lopes Cardona R P P P P P 83%
Shengliang Wu P P P P P P 100%

P = Present; A = Absent; R = Represented
Total from 2017 meetings: 6
Average participation: 90%
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9.4 ACTIVITY PERFORMED BY THE COMMITTEE

In 2017, the Corporate Governance and Sustainability Committee held a total of six ordinary meetings, with Member
participation averaging 90%. These meetings addressed many issues, among which the following were of most
relevance:

No

LOCATION MAIN TOPICS

1 1 Mar. Lisbon GCSC's 2016 Activity Report
Conflict of interests and related parties: Assessment of 4Q2016 information
EDP 2016 Corporate Governance Manual
Ethics and Conduct: Consideration of the opinions issued by the Ethics Committee in 4Q2016
DJSI Performance of EDP 2016 - Corporate Governance
Conflict of interests and related parties: Assessment of 1Q2017 information

2 2 May Lisbon Annual Report of the Ethics Ombudsman 2016
Annual Report of the Customer Ombudsman 2016

3 22 May Lisbon Selection Policy for members of the General and Supervisory Board and the Executive Board of Directors
Conflict of interests and related parties: Assessment of 2Q2017 information

4 26 Jul. Lisbon Ethics and Conduct: Consideration of the opinions issued by the Ethics Committee in 2Q2017

1st half of 2017 CGSC's Activity Report
Conflict of interests and related parties: Assessment of 3Q2017 information
Ethics and Conduct:
- Analysis of the opinions issued by the Ethics Committee in the 3Q2017
- Composition of the Ethics Committee- alteration
- Regulations of EDP Code of Ethics - Revision
Succession plans: Top Management Succession
Sustainability;
- Analysis of results of the Dow Jones Sustainability Index
GCSC - 2018 Activity Plan
6 13 Dec Lisbon Ethics Consideration of the opinions issued by the Ethics Committee
Sustainability; Strategic agenda on Sustainability and Monitoring the contribution of EDP to the UN
Sustainable Development objectives

5 31 Oct. Lisbon

9.5 SELF-ASSESSMENT OF ACTIVITY PERFORMED

As part of its regulatory powers, the Corporate Governance and Sustainability Committee must conduct an annual self-
assessment of its own activities.

Accordingly, based upon the methodology implemented to assess the activity of the General and Supervisory Board,
plus other specialized Committees of the Supervisory Board, in January 2018 the Members of the Corporate Governance
and Sustainability Committee were invited to complete a questionnaire to assess the activities carried out by the
Committee in 2017, which was divided into the following areas:

. Composition, organisation and functioning

e Performance of the CGSC across all of its activities
e  Global Assessment of the CGSC

e Individual Self-evaluation

Based on responses to the self-assessment questionnaire at the meeting conducted on 28 February 2018, Committee
Members reflected on the results thereof and concluded that the Committee performed its functions properly on an
overall basis.
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10. ANNUAL REPORT OF THE STRATEGY AND
PERFORMANCE COMMITTEE

10.1. INTRODUCTION

Pursuant to item no. 1 of article 23 of the EDP Articles of Association, the General and Supervisory Board (GSB) may
create specialized or monitoring Committees beyond those provided for in law, for the purposes of executing certain
functions, and having created the Performance and Competitive Analysis Committee and the Strategy Committee as
part of the mandate relative to the previous three-year period (2012-2014).

Given the compatibility between matters concerning the Strategy Committee and the Performance and Competitive
Analysis Committee, effective from 22 April 2015, these Committees began to meet jointly, and the General and
Supervisory Board resolved, in its 18 June 2015 meeting, to merge these Committees, resulting in the creation of the
Strategy and Performance Committee.

The Strategy and Performance Committee was created as a specialized Committee to directly deal with matters
relating to:

¢ Short, medium and long term scenarios and strategies

e Strategic execution, business planning and respective budgets

¢ Investments and divestments

¢ Debt and financing

e  Strategic alliances

+  Evolution of markets and competitiveness

¢ Regulation

« Analysis of the performance of the Group and the Business Units

« Benchmarking of the Group’s performance in comparison to leading companies in the same business sector

«  Evaluation of the competitiveness of the EDP business portfolio

The skills, mission and competencies of this Committee are set forth in its Internal Regulation (available at
www.edp.com), which was approved by the GSB on 18 June 2015.
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10.2. COMPOSITION

On 18 June 2015, the General and Supervisory Board established the Strategy and Performance Committee for the
period 2015-2017, which has the following composition:

STRATEGY AND PERFORMANCE COMMITTEE R EIOGRINELE 8L

APPOINTMENT

Chairman Eduardo de Almeida Catroga 18-06-2015
Alberto Joaquim Milheiro Barbosa 18-06-2015
Augusto Carlos Serra Ventura Mateus 18-06-2015
Dingming Zhang 18-06-2015
Ferhat Ounoughi 18-06-2015
Fernando Maria Masaveu Herrero 18-06-2015
Jodo Carvalho das Neves 18-06-2015
Jorge Avelino Braga de Macedo 18-06-2015
Mohamed Ali Ismaeil Ali Al Fahim 18-06-2015
Nuno Manuel da Silva Amado 18-06-2015
Shengliang Wu 18-06-2015

Changes were made in 2017 to the structure of the Committee, which took the following factors into consideration:

e  Mr. Mohamed Ali Al Fahim (representing Senfora BV) resigned and was replaced by Mr. Mohammed Issa Khalfan
Alhuraimel Alshamsi.
e  Mr. Nuno Manuel da Silva Amado ceased to be a member of this Committee, due to schedule unavailability.

Thus, due to the aforementioned, at its meeting held on 2 November 2017, the General and Supervisory Board
unanimously resolved to amend the composition of the Strategy and Performance Committee, which now is the following

STRATEGY AND PERFORMANCE COMMITTEE R RO RN AL

APPOINTMENT

Chairman Eduardo de Almeida Catroga 18-06-2015
Alberto Joaquim Milheiro Barbosa 18-06-2015
Augusto Carlos Serra Ventura Mateus 18-06-2015
Dingming Zhang 18-06-2015
Ferhat Ounoughi 18-06-2015
Fernando Maria Masaveu Herrero 18-06-2015
Jodo Carvalho das Neves 18-06-2015
Jorge Avelino Braga de Macedo 18-06-2015
Mohammed Al-Huraimel Al-Shamsi 02-11-2017
Shengliang Wu 18-06-2015

10.3. COMMITTEE MEETINGS

List of Strategy and Performance Committee meetings and attendances, including their composition until 2 November
2017:

Name 08/Feb 01/Mar 19/Apr 02/May 26/Jul 31/Oct %
Eduardo de Almeida Catroga P P P P P P 100
Alberto Joaquim Milheiro Barbosa P P P P P P 100
Augusto Carlos Serra Ventura Mateus P P P P P P 100
Dingming Zhang R P R R R R 17

65

7



ANNUAL REPORT

OF THE GENERAL
SUPERVISORY BOARD
EDP 2017

Ferhat Ounoughi P P A A P A 50
Fernando Maria Masaveu Herrero A P P A A P 50
Jodo Carvalho das Neves P P P P P P 100
Jorge Avelino Braga de Macedo P P P P P P 100
Mohamed Ali Ismaeil Ali Al Fahim P P P P P 100
Nuno Manuel da Silva Amado P A A A A A 17
Shengliang Wu P P P P P P 100

P = Present; A = Absent; R = Represented
Total meetings: 6
Average participation: 76%

List of Strategy and Performance Committee meetings and attendances, including their composition after 2 November
2017:

Eduardo de Almeida Catroga P 100
Alberto Joaquim Milheiro Barbosa P 100
Augusto Carlos Serra Ventura Mateus P 100
Dingming Zhang A 0
Ferhat Ounoughi P 100
Fernando Maria Masaveu Herrero R 0
Jodo Carvalho das Neves P 100
Jorge Avelino Braga de Macedo P 100
Mohammed Al-Huraimel Al-Shamsi A 0
Shengliang Wu A 0

P = Present; A = Absent; R = Represented
Total meetings: 1
Average participation: 60%

10.4. ACTIVITIES PERFORMED BY THE COMMITTEE

During 2017, the Strategy and Performance Committee held a total of seven meetings, with involvement of external
staff as deemed relevant, including members of the administrative entities and executive staff of EDP and its subsidiary
companies.

In these meetings, the following topics were broached:

e Strategic Plan 2016-2020 - Business activities in the EDP Group (Portugal, Spain, Brazil);

e Strategic Plan 2016-2020 - Electricity distribution networks in the EDP Group (Portugal, Spain, Brazil);
e Strategic Plan 2016-2020 - EDP Produgao;

e Strategic Plan 2016-2020 - EDP Valor;

* Relative competitiveness of the EDP Group (2012-2016);

«  Profitability by geography and unit of EDP Group’s Business units (2012-2016)

e Performance of the EDP Group's principal business units in 2016, and in the first three quarters of 2017;
« Performance of EDP, EDP Renovaveis and EDP Energias do Brasil;

« Assessment of EDP - consensus of the analysts;

® EDP's Budget for 2018;
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In order to further develop its activities, the Strategy and Performance Committee made use of the Support Office of
the General and Supervisory Board for requirements deemed necessary .

10.5. SELF-ASSESSMENT OF PERFORMED ACTIVITY

As part of its regulatory powers, the Strategy and Performance Committee must conduct an annual self-assessment of
its own activities.

In this respect, using the methodology designed to assess the activity of the General and Supervisory Board and other
specialized Committees of the Board, Members of the Strategy and Performance Committee were invited to complete a
questionnaire to assess the activities carried out by the Committee in 2017, which took place in three main areas:

e Composition, organisation and functioning

e  Performance of the SPC across all of its activities
e  Global Assessment of the SPC

e Individual Self-evaluation

Based on response to the self-assessment questionnaire at the meeting conducted on 28 February 2018, members of
the Strategy and Performance Committee reflected on the results thereof and concluded that the Committee performed
its functions properly on an overall basis.
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LIST OF ABBREVIATIONS

For ease of explanation and without prejudice to the timely use of the designations and expressions that they are
intended to replace, throughout this report, the following acronyms and abbreviations are used:

GSM - General Shareholders Meeting

EA - External Auditor

EBD - Executive Board of Directors

GSB - General and Supervisory Board

CGSC - Corporate Governance and Sustainability Committee
SPC - Strategy and Performance Committee

FMC - Financial Matters Committee /Audit Committee
CTG - China Three Gorges

REMC - Remuneration Committee (from GSB)

CVM - Securities Code

CMVM - Portuguese Securities Market Commission
CSC - Portuguese Commercial Companies’ Code

EDP (or Company) - EDP - Energias de Portugal, S.A.
EDP Brasil - EDP Energias do Brasil, S.A.

EDP R - EDP Renovaveis, S.A.

EDP SU - EDP Servigo Universal, S.A.

GSBSO - GSB Support Office

Naturgas - Naturgas Energia, S.A.

NGO - Non-Governmental Organizations

CEBD - Chairman of the Executive Board of Directors
CGSB - Chairman of the General and Supervisory Board
R&C - 2017 Annual Report & Accounts

IR - Internal Regulation
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SA - Statutory Auditor
Subsidiaries - Companies controlled by EDP, under the terms of Article 21 of the Securities Code.

Sonatrach - Société Nationale pour la Recherche, la Production, le Transport, La Transformation et la Commercialisation
des Hydrocarbures

NOTE: The identification of corporate bodies, without any other mention, should be interpreted as referring to EDP's
corporate bodies.
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